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GARY HOLMES
LOCAL 933
PRESIDENT

Brothers and Sisters:

“Let us have, a festive day 
during which a parade through 
the streets of the city would 
permit public tribute to American 

Industry” (Peter McGuire, Irish-American Unionist, May 18, 1882).  
Between 10,000 to 20,000 people joined a parade through Lower Manhattan, 
organized by New York City’s Central Labor Union on September 5, 1882.  
“The windows and roofs and even the lamp posts and awning frames were 
occupied by persons anxious to get a good view of the first parade in New 
York of workingmen of all trades united in one organization,” reported the 
New York Tribune of that first Labor Day Celebration, according to history.
com.  Labor Day has been a Nationally Celebrated Holiday in the U.S. since 

1894 when President Grover Cleveland signed into law legislation to set aside the first Monday in September to 
Celebrate Labor Day – A day to recognize and honor the hard-working citizens of the United States. 

However you choose to celebrate and enjoy your Labor Day holiday, keep in mind that your Union negotiated 
this time off work, with pay, through a collective bargaining agreement.  On behalf of the entire Executive Board, 
we wish you, your family and friends a safe Labor Day weekend.

I want to thank our Local 933 elected Convention Delegates that attended the 38th UAW Constitutional 
Convention in July.  They represented our local union well.  Thank you!  The theme for this historical convention 
could not have been more appropriate – “BUILDING OUR TOMORROW TODAY”.  Our union brothers and 
sisters from across the United States, Canada and Puerto Rico brought a lot to the table in helping to shape 
our policies and procedures within the constitution.  Our UAW President Ray Curry said it best, “The 38th 
Constitutional Convention showed the spirit and democracy of our members.  Delegates engaged in robust debate, 
enjoyed vigorous exchange of opinion, and voted on important union issues to carry us forward.”  To read more 
on the Constitutional Convention go to UAW.org.

Local 933 Retiree Chapter Vice-Chairperson Don Reed stepped up and has been filling in for Ron Long in his 
absence and has been doing a great job in running the retiree meetings.  Thank you, Brother Reed, for all that you 
do.

Finally, I want to bring attention to our editors, Jeff Jones and Dave Ortel.  They had submitted some of their 
work from our local union newsletter, “The Rocket”, to the LUCA (Local Union Communication Association) 
Contest.  I am Proud to announce that, as usual, their hard work won LUCA AWARDS in the following categories.

• Best Column or Officer/Committee Report.  President’s article Volume 57-No.4, page 3.
• Excellence for Publication Designed by a Local.  Volume 57-No. 2, 3 and 4.
• Best Photo/Centerfold.  Volume 57-No. 4, pages 8 & 9.
Good job for making our local shine!  

Thank you for your hard work and 
dedication.

In Solidarity,

Gary Holmes, President
UAW Local 933
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Pictured: Local 933 E-Board Members Neal 
Jameson, Valerie Hodgens, Ron Long, Shane 
Duncan, Chasity Wiggins, Billy Sears, Gary 
Holmes, Bob Zellers, John Snow, Alyssa 
McCammon, Scott Lawson, Karen Thomas, 
Alan Eckler and Jessica McGinnis
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The United States Army has 
decided to modernize its long-

range assault aircraft.  Through this effort the competition has 
narrowed to two supply teams.  Bell/Textron Helicopter who 
specializes in vertical lift airframes with Rolls-Royce selected as 
their engine provider (AE1107 made in Indianapolis).  The Bell/
Rolls version, the V-280 Valor, has a leading edge with range 

and power.  The competition has Lockheed Martin (Air Frame) pairing with Sikorsky (engine 
provider).  The Lockheed/Sikorsky version is the Defiant X.  The United States Military will 
decide this fall which team will take home the prize.  The Army plans to acquire as many as 4,000 
aircraft for the Future Vertical Lift Program.  This contract, if won, will support UAW workers 
in both facilities for years to come.  With a $400 million facelift of our facilities here in Indy and 
another $390 million investment in four new test cells, UAW/Rolls-Royce Local 933 is ready for 
the challenge.

The UAW has stepped up efforts to support Rolls-Royce and Bell Helicopter with lobbying 
efforts since both employ UAW workers.  This is another example of your union dues at work.

With Labor Day quickly approaching (September 5, 2022), I would like to personally thank all 
of our current work force and families for all of your efforts this year.  We celebrate Labor Day to 
honor the American worker.  I would also like to thank our one thousand plus retirees for all you 
have done to ensure we have good Union jobs long after you left.  Please enjoy a safe Labor Day 
holiday and remember to always stay Union Strong.

Union Strong,
John Snow
Bargaining Chairman
UAW Local 933/Rolls-Royce 

JOHN SNOW
LOCAL 933/RR

CHAIRMAN
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GEORGE
FREEMAN III
LOCAL 933/ATI

CHAIRMAN

STANDING
IN

SOLIDARITY

The 38th UAW Constitutional 
Convention took place July 25 - 28th 

in the Automotive Capital of the world, Detroit, MI.  As a Distinguished 
Guest, I watched in amazement as 836 elected delegates hashed out 
resolutions to issues brought forward by locals throughout the United 
States, Puerto Rico, and Canada.  In a remarkable display of solidarity, the 
836 delegates actively engaged in the democratic process as they voted, 
debated, challenged, and resolved a number of issues according to what 
they believed would be most helpful for the workers they were sent to 

represent and for the United Auto Workers as a whole.
The same spirit of solidarity that permeated the 38th Constitutional Convention has found its way back to 

Allison Transmission.  On August 5, 2022, more than 1000 members in good standing made their way to various 
polling sites throughout the ATI campus and Union Hall to cast their vote for a mid-contract wage proposal 
submitted by ATI.

When the votes were tallied, the membership had spoken loudly and clearly as they rejected the company’s 
wage proposal with a stunning 92.3% NO vote.  The membership is undoubtedly angry that enough was not 
offered to get our lower-seniority members out of the paycheck poverty cycle created by the tier system, but there 
is so much more.

In solidarity, the membership stands.  The membership has spoken, and they are saying, 
“It’s our time!”  We are our brother’s keeper, and we believe in fairness for every member.  It is time to end 

the tier system; it’s time to bring back the 3-year contract; it’s time to bring back our COLA; it’s time to do away 
with the HSA insurance; it’s time to give all off-shift workers an honest shift premium; it’s time to bring back a 
guaranteed “defined benefit” pension plan.  Allison Transmission jobs used to be coveted, but today they have 
become a bad joke.  We build a premium product, and the company wants to continue to do that on the backs of 
an underpaid and underappreciated workforce.  We say NO!  It’s time to get back on the right track.  A top-shelf 
employer would never have to hang banners over the fence to advertise for prospective employees.

The bankruptcy of 2007 cost Autoworkers much of their past gains, benefits, and money fought for by our 
brothers and sisters over the many years of their working lives.  That period in history has passed.  Our employers 
are making record profits, and we are still fighting to get back what our brothers and sisters earned in the 50s, ’60s 
and ’70s, and what we conceded in 2007 to stay afloat.  Workers were promised those concessions back when 
the Auto Industry turned the economic conditions around and became profitable again.  But, like many other 
managerial comments, that promise seemed to magically disappear.

When I presented management with the results of Friday’s ratification vote, our managers asked me, “What 
happened?”  I should have stated that 2007 happened, but I soft-shoed it instead.  I explained that our members, 
your workers, are MAD.  This company, a TOP shelf employer from its beginning until 2007, has treated its 
employees like they are working in some 3rd world plant.  We were never recognized for our efforts during the 
covid crisis, and we haven’t been recognized for our concessions that turned the industry around in 2007.  The 
vote says “it’s our turn!”  It is time to get back to the philosophy of “Treat and compensate the workers as the 
business goes.”  In other words, “IT’S OUR TIME.”

In Solidarity,
George Freeman III
Bargaining Chairman Local 933/ATI Unit
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WE ARE AT WAR.  Got your 
attention?  Who, or in this case, what 
are we at war with?  One guess, and 
if you say the Virus, you are correct.  
For several years now we have dealt 

with a pandemic of several strains of Covid.  As Seniors we have paid a 
steep price financially as well as physically.

I could argue the point of masks, boosters, and vaccines but that’s not 
the topic I wish to point out.  I want to explore what is referred to as the 
Safety Net.  The definition is something that provides security against 
misfortune or difficulty.  Other words that fit are safeguards, preventive 
measures, insurance, and several others.  This pandemic has pointed out the 
value of a safety net and how important it is to Seniors; interest rates, gas 

prices and shortage of items at the supermarket.  It seems we must depend on the government to deal with these 
events.  Now when we say government it is pretty much a two-sided issue.  Let’s narrow this article to programs 
of top interest to Seniors; Medicare and Social Security.  I mentioned two sides so let me say that one side wants 
to protect and expand the one program that has proved to be the most successful program the government has 
created.  The other side wants to destroy the safety net along with Medicare and Social Security.

It very well could prove that the best way to lie is to tell the truth just don’t tell all of it.  The GOP right wing 
caucus is a shinning example of that.  Rick Scott, U.S. senator (Florida) has adopted a bill that will, in his words, 
rescue America.  In Rick’s own words, “I’ll warn you this plan is not for the faint of heart. It will be ridiculed by 
the left, mocked my Washington insiders, and strike fear in the heart of some Republicans.  At least I hope so.”

He doesn’t tell what his plan will do.  He uses pretty words and beautiful sentiment to spread his plan.  He would 
eliminate Social Security and Medicare in five years.  He would eliminate the safety net in that time frame.

I know this has turned political but Seniors we must wake up and realize that the GOP has no use for anyone 
that disagrees with their agenda.  The upcoming election will decide what the agenda will be.  The Supreme Court 
has turned political it seems, so November is very important; control of the House, 36 Governors, 27 Secretary of 
State and 47 State Legislators.

The future of the safety net is in our 
hands.  November will be here in no time 
so stay informed and vote your agenda, not 
someone that doesn’t share your values.

A closing note, the Trust Fund 
Representatives plan on attending our 
September meeting with information on the 
future of the trust fund and how it will affect 
GM Retirees.  Sorry that the Rolls-Royce 
employees will not share in that information.

See you in August!

In Solidarity,
Ron Long
Retiree Chapter Chairman, Local 933

RON LONG
RETIREE

CHAIRMAN
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UAW LOCAL 933
2nd QUARTER RETIREMENTS

APRIL 2022

Roscoe M. Campbell  RR
David G. Reed  RR

MAY 2022

Michael W. Schneider  RR
Billy J. Turner  RR

JUNE 2022

John M. Morical  RR
Michael W. Norris  RR
Brenda J. Richardson  ATI



Day one: Almost 1,000 delegates from the U.S., Puerto Rico and Canada gathered in Detroit and were addressed 
by speakers Detroit Mayor Mike Duggan, Michigan Senator Gary Peters, March of Dimes President Stacey Stewart, 
James Brudney a member of the UAW Public Review Board and NAACP President and CEO Derrick Johnson. The 
delegates debated resolutions and amendments to align the Constitution language with the recent referendum on direct 
elections of international officers and regional 
directors. A resolution for ranked choice voting 
was defeated and instead the delegates adopted 
runoff elections in the event there was no clear 
winner in elections for UAW international 
officers or regional directors.
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Day two: The delegates heard speeches from Congresswoman Debbie 
Dingle Michigan’s 12th Congressional District and AFL-CIO President Liz 
Schuler. For most of the day delegates focused on resolutions to the Union’s 
constitution such as creating Region 6 which is made up of Washington, 
Oregon, California, Nevada, Idaho, Utah, Arizona, Hawaii and Alaska. During 
more debate the delegates voted against a proposal to make retirees eligible 

for International office. Stronger language was approved to include higher education in the Union’s constitution 
regarding areas of jurisdiction. Salaries for international staff and officers were approved along with new 
language that specifies base salaries of staff and officers instead 
of using a formula. Also, a resolution was approved for no cap on 
maximum contributions to candidates during any election cycle 
international or local.

Daily reports submitted by John Sandlin, Jeremy Messer, Will 
Richardson and Bobby Jobe.
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Day four: Nomination /
election for the second open 
trustee position took place 
and Dana Davidson was 
elected. Wilma Liebman UAW 
Ethics Officer gave her report 
and delegates approved a 
recommendation to extend the 
ethics committee until 2026 as 
well as strengthening the UAW 
Ethical Practices Codes. The 
convention was concluded with 
the delegates approving the 
use of gender neutral language, 
strengthening the language on 
local union members, adding 
an organizing committee to its 
standing committees, authorizing 
the International Executive 
Board  to use legal resources to 
recoup the costs related to the court-appointed 
monitor and raise strike pay to $400.00  weekly.

Day three: The delegates heard from Michigan 
Governor Gretchen Whitmer and U.S. Secretary of 
Labor Marty Walsh. Delegates unanimously approved 
language committing to advocating for women’s 
equity, gender justice, combating gender-based 
harassment and violence in the workplace. Another 
resolution was passed by delegates for strike pay to 
begin on Day 1 rather than Day 8. Nominations for 
international president, secretary-treasurer and vice-
presidents took place. The voting for these positions 
will take place by mail-in ballot. One of the two open 
trustee positions was voted on by the delegates and 
Emilio Ramirez was elected out of a field of four 
candidates. 



   
COMBINED FUNDS REPORT

2ND QUARTER 2022 (April, May, June)
Beginning Balance $912,129.39

INCOME:
Dues/Regular (Private Sector) $711,467.05
Dues/Bonus-Profit Sharing  280.67
Dues/Retired Workers @ 35% 15,450.05
Dues/Retired Workers @ $1.00 or $2.00 911.65
Area Retiree Councils  26.15
Initiation Fees/International  84.00
Initiation Fees/Local  1,596.00
Balance of Treasury/Merged Local  29,998.86
Donation/Other 6,183.00
Exchanges  154.00
Interest/Commercial Checking Account 22.92
Interest/CD’s 9.20
Interest/Savings Account 31.17
Rebate from International Strike Fund 9,190.86
Rents/Building, Office, Property  11,213.70
Rents/Gyms and Recreation Halls  1,500.00
Rents/Refundable Deposits  500.00
Sales – Fundraising Items  1,194.00
Sales – Refreshments (Food & Drink)  327.00
Soc & Rec Entry Fees (Sport Events, Etc.) 630.00
Soc & Rec Trv Co-Pays – Trip Prepayments  803.00
Refund/Lost Time 14,756.48
Refund/Medical, Dental, Vision Premium  1,807.38
Refund/Travel Paid Airline, Agency, Hotel  468.46
Income Total $808,605.60

EXPENDITURES:
Wages (Officers) $33,397.20
Wages (Clerical) 41,033.60
Wages (Maintenance and Security) 9,317.70
Wages (Organizers)  5,000.00
Lost Time (Officers) 13,050.38
Lost Time (Others) 81,229.57
Weekly/Monthly Exp Allowance – Officers 3,510.00
Weekly/Monthly Exp Allowance – Others 1,560.00
Officers/Non-Tax Travel, Per Diem  1,235.04
Organizers/Non-Tax Travel, Per Diem 2,390.20
Others/Non-Tax, Travel, Per Diem  6,385.72
Vacation – Officers  483.68
Holiday/Clerical  675.44
Vacation/Clerical  3,498.58
Holiday/Maintenance & Security  163.20
Vacation/Maintenance & Security  816.00
Refund/Maintenance & Repair  32.69
Refund/Recognition, Service Awards  100.00
Refund/Refreshments 242.82
Refund/Meals at Restaurants 91.61
Refund/Supplies  66.21
FEDERAL Taxes 17,012.42-
FICA Taxes 12,011.61-
MECA Taxes 2,808.87-
Local/County Taxes 3,599.14-
Indiana State Taxes 6,209.38-
Simple IRA/Employee Deduction  3,040.00-
Union Dues 658.21-
United Way Deduction 260.00-
Refund/Regular Dues  175.02
Refund Initiation Fees Intl  1.00
Refund/Initiation Fee Local  19.00 
Refund/Damage Deposit Rental of Hall  700.00
Refund/Other Non-Tax Travel, Per Diem  1,500.00
Federal Income Taxes Forwarded 17,012.42
FICA/Forwarded, Employee  16,689.98
State Income Taxes Forward 5,944.67
County Income Taxes Forward 3,474.67
Retirement Savings Forward (Simple IRA) 2,810.00
Charitable Contributions Forward  400.00
Retirement Savings – Forward  2,180.00
Union Dues Forward 436.46
FICA/Employer Share 12,950.98

Unemployment Taxes – Federal 404.91
Unemployment Taxes – State  412.42
Dental/Hearing/Medical/Vision Insurance 15,804.88
Disability/Sickness & Accident Insurance 584.40
Group Life Insurance 981.52
Workers Compensation Insurance  5,928.00
Medical Fee Reimbursements  480.36
Pension Allocation 3,168.00
Retirement Savings (Simple IRA) Employer  1,549.28
Athletic Part: Tournament Prizes  1,085.00
Bank Charges-Service Fees, NSF, Etc. 9.00
Bank Errors (that decrease bank balance)  330.66-
Banquets, Lunches, Dinners (Tkts & Tables)  1,264.50
Insurance (Fire, Theft, General Liability)  5,779.91
Maintenance & Repairs 4,419.81
Taxes-Real Estate Property 9,754.25  
Utilities (Building Ownership) 9,036.78
Cartage & Freight Fees  47.10
Donations – Charities  600.00-
Donations - Civic Grps: Firefighters/Police  529.00
Donations/Other 400.00
Door Prizes  200.00
Exchange  92.00
Fees, Licenses, Permits  86.00
Flowers, Bibles, Cards, Donations in Lieu 1,812.35
Furniture & Equipment-Leases & Rentals 1,048.02
Furniture & Equipment-Purchases  431.18
Hats, Jackets, Shirts (incl Team Sports) 421.00
Insurance – Special Event Liability  212.10
Per Capita Taxes – International 506,639.18
Per Capita Taxes – CAP Council  22,460.65
Per Capita Taxes – Affiliates  6,220.00
Per Capita Taxes – Retiree Councils  26.15
Per Capita Taxes – Retired Workers @ 65% 213.85
Per Capita Taxes – AFL-CIO 4,027.20
Postage  2,660.39
Printing Costs/Local Newsletter – Paper  5,056.13
Professional Fees/Accounting – Elections  1,476.00
Recognition/Service Awards  75.00
Refreshments – Caterers  2,306.25
Refreshments/Coffee, Donuts, Food, Soft Drks 2,112.65
Refreshments – Meals at Restaurant  1,766.79
Registration/Conference/Tuition Fees  4,390.00
Rental of Meeting Halls  1,500.00
Resale/Fundraising Items  749.00
Resale Items – Refreshments  58.07
Scholarship Awards  1,500.00
Service Fees – Sorting, Mailing  952.18
Service Fees – Other  11,066.18
Soc & Rec Events/Easter  566.85
Soc & Rec Events/Dinners, Lunches, Banquets 1,266.98
Soc & Rec Events – Parties, Dances, Other  738.30
Supplies-Office 5,983.33
Taxes – Personal Property  53.92
Technical & Support Fees  1,108.00
Telephone 100.80
Travel/Direct Pd, Airlines, Hotel, Trvl Agency  18,244.12
Expenditure Total $889,123.92
Total $831,611.07

April 2022 May 2022 June 2022

Beginning Balance: 
$912,129.39

Beginning Balance: 
$1,000,997.16

Beginning Balance: 
$828,016.78

Income:                    
$373,071.13

Income:                    
$204,738.67

Income:                    
$230,795.80

Expenditures:         
$284,203.36-

Expenditures:         
$377,719.05-

Expenditures:         
$227,201.51-

Difference:
$88,867.77

Difference:
$172,980.38-

Difference:
$3,594.29

Balance:                 
$1,000.997.16

Balance:                 
$828,016.78

Balance:                                
$831,611.07

Beginning Balance $912,129.39
Income $808,605.60
Expenditures $889,123.92-
Difference	 $80,518.32-
Balance $831,611.07

Bank Balance/Comm. Account. $700,282.01
Money Market Savings Account 58,304.09
Certificate	of	Deposit	 49,547.72
Certificate	of	Deposit	 23,477.25

TOTAL CASH ASSETS   $831,611.07
Respectfully	submitted	by,	subject	to	audit:	Scott	Lawson

Financial Secretary-Treasurer UAW Local 933 

SCOTT
LAWSON
FINANCIAL
SECRETARY
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Correction of January In Memoriam: 
William Dick (Mother)  ......................................Ret.

APRIL 2022

Jeff Atwood (Spouse’s Mother)  ....................... 0531
Bustin Barton (Grandmother)  ..........................9F04
Chuck Colyer  ................................................... Ret.
Ron Cloud (Spouse’s Mother)  ......................... 0551
Bobby Crenshaw (Sister)  ...................................Ret.
Mike Davis (Mother)  ....................................... 3567
Bill Davis, Jr. (Daughter)  ...................................Ret.
Anthony Elliott (Stepsister)  ............................ 9A01
Dakota Hampshire (Spouse’s Grandfather)  ..... 3563
Cozette Heller (Father)  .................................... 1343
Nathan Kelly (Spouse’s Grandmother)  ............ 1320
Jodie Kirby (Spouse’s Father)  .......................... 9201
Keith Malone (Brother)  ....................................9F06
Greg Martin (Mother)  ..................................... 6A01
Mike McClarnon (Spouse’s Mother)  ............... 0590
Jerry Morgan (Brother & Sister)  ........................Ret.
Grover Petty (Stepmother)  ............................... 0535
Charles Phillips  ............................................... Ret.
A. Z. “Taz” Pitts  .............................................. Ret.
Cynthia Pride (Sister)  ....................................... 4560
Will Richardson (Spouse’s Father)  .................. 0591
David Seib  ........................................................ Ret.
Bill Taylor ......................................................... Ret.
Marion Vanderpool (Spouse & Granddaughter)  Ret.
Clinton Wadlington  ......................................... Ret.
Jerald Wilson (Spouse)  ......................................Ret.
Paul Woodman (Brother)  ................................. 1523

MAY 2022

Todd Boyce (Brother)  ...................................... 0535
Chyvon Britton (Spouse’s Mother)  .................. 2201
Clayton Cowling (Brother)  .............................. 4594
Mark Cress (Mother)  ....................................... 6A01
Roy Eaton (Spouse)  ...........................................Ret.
William J. Gale  ................................................ Ret.

Ruth Harris (Brother)  .........................................Ret.
Cory Hopkins (Grandfather)  ............................ 4560
Herb Jewell  ...................................................... Ret.
Nathan Kelly (Grandmother) ............................ 1320
Gregory Kent  ................................................... Ret.
Benny Mike  ...................................................... Ret.
Jeffrey Schwomeyer  ........................................ Ret.
Chet Stowe (Stepmother)  ................................. 0583
Chuck Taylor (Mother)  .................................... 3594
Anthony Terrell (Spouse’s Stepfather)  ............. 3543
Tashia Thomas (Brother)  ................................. 1515
Michael Tracy (Spouse)  .....................................Ret.
Chris Wallace (Father)  ..................................... 3577
Gregory Wallace  ............................................. 3577

JUNE 2022

Mary Ann Blazek (Mother)  .............................. 4599
Wilbur Dean  .................................................. Ret.*
Michael Feaster (Mother)  ..................................Ret.
Pat Liphard (Grandson)  .................................... 1472
Alyce Pfenning  ................................................. Ret.
Sam Schuch (Spouse’s Father)  ......................... 0590
Earl Silvis (Spouse)  ............................................Ret.
Timothy Smith (Father)  ................................... 2202
Anthony Terrell (Spouse’s Grandfather) ........... 3543
Matthew Treadway (Mother)  ........................... 3588
Harold Wagner (Mother)  ....................................Ret.
Marcus Webster (Mother)  ................................ 1473

* DENOTES VETERAN

 

The Staff of The Rocket apologizes for any omissions or errors of deceased 
hourly members and their families’ memorials. 
Please remember to notify your Local 933 staff in the event of a loss of a 
family member. Rolls-Royce, Allison Transmission, ABM, Ryder Logistics, 
and Ford INHVC do not necessarily pass this information on to us. 
You may report your loss by calling (317) 247-6661.

IN MEMORIAM
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