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GARY HOLM ES Congratulations to all of

the newly elected officers and

LOCAL 933 bargaining reps. The Membership
PRESIDENT has spoken as to who they want to

represent them for the next three

years. On behalf of the Executive
Board and myself we thank you for believing in us. While continuing to move
our local union forward, we are grateful and honored for the opportunity to
serve all of our active units and retirees.

Our Election Committee does an outstanding job to always ensure that we
have a fair and honest election. It’s not an easy job. It becomes stressful and
thankless at times. | truly respect what they do.

The retiree chapters have started their monthly meetings and planned
activities again. It’s always good to see them.

On April 25th our Ryder unit maintained and secured numerous gains after ratifying another 3-year contract.
Thanks to all of our hardworking union brothers and sisters for their support. | would like to thank our Servicing
Rep. Chris McTaggart, Chairman James Kemp and Financial Secretary Scott Lawson for being at the bargaining
table with me in obtaining a new CBA. Good Job!

On April 21st, the following International Representatives came to visit the UAW Local 933 Leadership: Adam
Stevenson, Assistant Director, UAW Aerospace Department; John Eblin, Administrative Assistant, UAW Heavy
Truck Department; Dave Snyder, Assistant Director, UAW Heavy Truck Department; Ed Zirkle, International
Representative, UAW Heavy Truck Department. It was a good meeting and they made it clear that they are there
to support us and our Membership. Building new relationships and networking is essential in being successful.
This is a great resource to have; especially, with a contract year coming up at Allison Transmission. Thanks to
Region 2B Servicing Rep. Chris McTaggart, Rolls-Royce Chairperson John Snow and the Zone Committeemen
from Rolls-Royce and Allison Transmission for attending this meeting.

I look forward to leading this local union again for another three years and I’m so blessed to have myself
surrounded by so many good people. Your Executive Board, “The Leadership Team”, will continue their
commitment in moving the Membership in a positive direction. Your input and suggestions are always welcome.
Thank you again for your continued support.

With several Holidays coming upon us, Memorial Day, Father’s Day, Juneteenth and Fourth of July, the entire
Executive Board and myself wish you, your family and friends, a safe summer. Enjoy!

In Solidarit

Gary Holmes, President
UAW Local 933

Recently, Director Wayne Blanchard stopped by UAW Local 933,
During a Rolls-Royce plant tour visited with President Gary Holmes, Chairman John Snow,
the Rells-Royce Bargaining Committee, and all the elected and appointed representatives.
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GEORGE UNION
DEMOCRACY IN

FREEMAN III opay's LaBOR
LOCAL 933/ATI MOVEMENT
CHAIRMAN
Any  discussion  of  union

democracy should begin with the obvious: labor unions are the most
important vehicle to defend workers’ rights in the world. The world would
be a far better place if every worker who wanted to could, without fear, join
a labor union.

Unions negotiate better wages and benefits than comparable non-
union workers receive. Unions bring some element of democracy into an
otherwise undemocratic workplace where the boss has unlimited power. A
union grievance procedure brings a version of the Bill of Rights’ sixth amendment into the workplace —a worker
accused of doing something wrong has due process rights.

Unions advocate values in the workplace such as justice, fairness, safety, and respect. Polls show that around
half of American workers would join a union if they were free to do so — four and a half times the number who are
currently members. Over the past century, unions have fought for every U.S. law benefitting workers.

Aswell, unions are one of the most democratic institutions in America, and unions are among the most interracial
organizations in America.

Yet American unions are not perfect models of democracy. While all unions have constitutions and by-laws that
outline democratic procedures, there is a tremendous range of democracy within the labor movement. The bulk of
labor unions are somewhere on a spectrum between completely democratic, member-driven, transparent unions,
and bureaucratic, top-down, secretive unions with no member involvement.

Democracy is a goal. Democracy is not something a union achieves, congratulates itself, and then forgets
about. Democracy, in a country or in a labor union, is not achieved by just passing good laws or rules. No set
of rules, no constitution, no by-laws, and no elections guarantee union democracy. Democracy is achieved by
continual struggle to maintain it and to expand it. Democracy is maintained by the people holding elected leaders
accountable for their actions.

There is a dark side to being in power, whether as an elected politician or as an elected union officer. Power can
be an addiction. It is easy to slowly begin to abuse your power. It is easy to fall into a way of thinking that your
old self would have thought unthinkable.

While America prides itself on being a democratic country, the political culture in America leans far more heavily
toward the benefits of holding power than to the ideals of democracy. In both the Republican and Democratic
parties, few top leaders have unbending principles. If a leader of the other party does something, it will be
vigorously denounced. If a leader of your own party does the same thing, it will be adamantly defended. The
primary goal of leaders of both parties is to win power and to keep power. There is little concern about ethics or
morality in how they achieve that goal.

Lest readers think this is overwhelmingly a Republican perspective, think about this example. In 2008 during
the Democratic presidential primaries, the Democratic Party did not count the Michigan vote, as that state’s
leaders had broken party rules when they scheduled the date of their state’s primary election. Candidate Hillary
Clinton said the Michigan primary vote did not mean anything because most candidates were not on the ballot.

Then later, when the race with Barack Obama for delegate votes was neck-and-neck, she demanded that
Michigan’s delegate votes be counted because she had gotten the most votes. A key campaign spokesperson,

enator Chuck Schumer of New York, explained Clinton’s reversal matter-of-factly on NBC’s Meet the Press:
ach candidate, of course, takes the position that benefits them at the moment.”

That is a disgraceful admission. Schumer was admitting that politicians do not speak the truth or stand for
principle. Rather, they change their position when it serves their purposes.
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Union leaders are not immune to the realty that we are all immersed in the deep culture of corruption in
American politics. Union leaders are not insusceptible to the paradigm in American politics that all that matters
is winning and keeping power. Few labor leaders would publicly say what former Teamsters president Dave Beck
did: “Unions are big business. Why should truck drivers and bottle washers be allowed to make big decisions
affecting union policy? Would any corporation allow it?”” Or the equally disturbing, anti-democratic words of
Leon Davis, the founding president of SEIU 1199, now called SEIU United Healthcare Workers East:  “The
membership can only be a sounding board, even the delegates...they can’t make decisions... The idea of wisdom
emanating from the bottom is full of shit, not because they are stupid but because they have a job which is not
running the union and knowing all the intricate business about it.” Yet some variant of that idea exists within
many unions. That is, the idea that the members are too stupid to run a large organization. Instead, only skilled,
experienced leaders can do it.

Another argument offered by some union officials is that workers do not really care about democracy, but just
want more money in their wallets. Former Service Employees (SEIU) president Andy Stern wrote: “Workers
want...strength and a voice, not some purist, intellectual, historical, mythical, democracy.”

The only ones who care about union democracy, according to this argument, are “radicals” like those around
the reform group Labor Notes, and university-based labor historians and labor studies professors. But the truth
is that union democracy translates into stronger unions, which lead to better contracts, which means more money
in workers’ wallets. Management knows the extent of member involvement in a union when it sits down at the
bargaining table.

This paper will address threats to union democracy. Some are well known, such as out-and-out corruption.
Some, such as elected union officials living lives of luxury and a lack of transparency in union finances, are
somewhat known but often brushed aside as not relevant. Others are less discussed but just as important, such as
bullying and manipulating the members.

This paper addresses union democracy at the level of union membership, executive board, bargaining committee,
and union committee meetings. It is beyond the scope of this paper to delve into the equally important role
of union democracy in the workplace, including workers organizing contract campaigns, marches on the boss,
strikes, and other job actions that build power at work by building workplace activism and worker-leaders who
confront employers. {By Steven K. Ashby, Professor of Labor Studies, Chicago Labor Education Program,
School of Labor and Employment Relations, University of Illinois at Champaign-Urbana}

To view the document in its entirety please go to the provided link: https://bit.ly/3ylFigc

In Solidarity,
George Freeman Il
Bargaining Chairman Local 933/ATI Unit

Leading the way, Valerie
Hodgens (center) recently elected
Sergeant-at-Arms for the Region
2-B Women's Advisory Council.
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Support

Contact
~Scott Lawson Billy Sears
Financial Secretary r Sergeant-at-Arms
(317)850-7741 (317)709-1961
scottlaw30@aol.com bsears35@yahoo.com Look for them at the next Union meeting

® MARCH

Y OF DIMES
2022 MEMORIAL RIDE
SEPTEMBER 17, 2022

“RAIN DATE SEPTEMBER 24, 2022*

FIRST BIKE OUT AT 10 AM
REGISTRATION FROM 8:30 AM TO 9:45 AM
Poker Run
Field Events
Silent Auction
Door Prizes
PRIZE FOR LARGEST ORGANIZED GROUP
and Much Much Maorell!

All Types of Motorcycles Welcome

PDW

P AL GEEL T

E
MAILING..

For More Info Contact
Billy Sears 317-709-1961 or Bob 'BZ’ Zellers 317-508-3865

HeartlandVision

YOU WON'T BELIEVE YOUR EYES.™




FUTURE
UAW
LEADERSHIP

JOHN SNOW
LOCAL 933/RR
CHAIRMAN

There was a referendum held in the Fall of 2021 to help decide if UAW
members would use Delegates from each Local to represent their vote or
each member would have their own opportunity to vote for International
Officers. The outcome of the vote was the UAW International Officers
would no longer be elected by Convention Delegates. The offices to be
filled during the election will be International President, International
Secretary-Treasurer, (3) International Vice Presidents and (9) Regional Directors. All members will be
mailed ballots beginning in October 2022. It is important members have their correct mailing address
on file at their Local Union Hall. All UAW members who are in good standing as of October 31, 2022
are eligible to vote. Once a member has received their ballot, the ballot must be mailed and received
by November 28, 2022. It has been recommended that voting ballots be placed in return mail no later
than November 18, 2022. To make it easier to understand, please check the new website under the
Constitutional Convention for Official Rules for the 2022 International Officer Election. Also, see the
adjacent page for important dates and deadlines as it pertains to the election of our UAW International
Officers.

In closing, please be aware that your vote counts. As UAW President Ray Curry stated, “Our actions
or inactions will dictate the future of our Union”. With all the members we have in the UAW, only 14%
voted for the referendum. Of the 14% that voted, 8% made the decision for us. I challenge our members
to step up and get involved. Please study the candidates and cast your vote. Look for information on
the new website for UAW represented Rolls-Royce employees at www.uaw933rr.com

Union Strong,

John Snow

Bargaining Chairman

UAW Local 933/Rolls-Royce

PLEASE PROVIDE YOUR UPDATED MAILING AND E-MAIL ADDRESS
INFORMATION TO YOUR LOCAL UNION AS SOON AS POSSIBLE AND ADVISE
YOUR FELLOW MEMBERS TO DO THE SAME. IF YOU ARE ANEW MEMBER WHO
HAS RECENTLY JOINED THE UAW, YOU MUST MAKE SURE YOUR LOCAL UNION
HAS YOUR INFORMATION.

IF YOU ARE NOT PRESENTLY IN GOOD STANDING WITH THE UNION AND
WISH TO PARTICIPATE IN THE ELECTION, IT IS YOUR RESPONSIBILITY TO
IMMEDIATELY REMEDY THAT SITUATION, INCLUDING CURING ANY DUES

DELINQUENCIES, TO HAVE YOUR VOTE COUNT.

- J
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For more information about the Election, and to review the Rules and access

corresponding forms please visit the Monitor’s website at
www.uawmonitor.com/elections. The Rules contain important details such
as rules and requirements around campaigning, campaign finance, anti-retaliation,
and election protests.

- J

2022 UAW INTERNATIONAL OFFICER ELECTION:
IMPORTANT DATES & DEADLINES

May 11, 2022: Prospective candidates for the Election may begin to seek vetting by the Monitor
to run for International Office.

July 25-28, 2022: The 38th UAW Constitutional Convention to be held at Huntington Place in
Detroit, M1, at which Convention delegates will nominate individuals to run for UAW International
Office.

September 1, 2022: Deadline for all Slate Declaration Forms to be submitted to the Monitor.
September 2022: 2022 UAW International Officer Election Candidate Forum(s) to be held.

October 17, 2022: First formal mail distribution of mail-in ballots distributed to the electorate.

October 24, 2022: Second formal mail distribution of mail-in ballots distributed to additional
voters.

October 31, 2022, at 5pm ET: Deadline by which members MUST be in good standing in order
to have their vote counted in the Election.

November 11, 2022: Final date replacement ballots can be requested from the Election Vendor.

November 18, 2022: Last day by which members should place their ballots in the mail to best
ensure receipt by November 28, 2022 deadline.

November 28, 2022: DEADLINE for all return ballots to be received by the designated U.S. Post
Office or Postal Facility.

November 29, 2022, at 9am ET: Tabulation of votes begins.

VISIT LOCAL933.COM 9

December 2022: All official victors of International Officer races will be sworn-in.
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RON LONG The birds are chirping and the
RETIREE flowers are blooming. April showers

bring May flowers and hopefully not

CHAIRMAN snow. It has been on the cold side

for a very long time. April was

a great month to host a meeting, finally. We had a better than expected

attendance. We did manage to provide snacks for everyone. Thanks to our

staff for going above and beyond the call of duty and assuring everyone had

a sandwich. This does pinpoint a concern. We depend on you to provide

us with up-to-date information when you change your telephone number or

address. Please keep in touch with the office so that you get the most up to
date information.

The calendar is now on the month of May and I think that is a good name
for a month. It may be warm, may be cold or just may be anything. I vote for warm weather and lots of sun. May
is also vote month. Brothers and sisters, your vote is valuable. We have unfortunately been embroiled in a voting
controversy since our previous president couldn’t deal with the fact that he lost.

At our May meeting you will cast your vote for who you want to run our local, from President to Board
Members-at-Large. A rare thing happened in as much as the top positions are unchallenged and that rarely occurs.
So, I can congratulate President elect Gary Holmes for three years. The retirees look forward to working with
him as we move forward.

While we are chatting about voting and elections, I would like to express my view on what I see in the political
world. I am an active Democrat and not ashamed to say so. Yes, I may be a little bias but I am union through and
through and that has a deep influence on my political convictions.

I see a two-party system in Indiana and one party has control over the other.

One party is conservatives and I feel that they are deeply committed to social engineering. They use centralized
planning to manage social change and regulate the future of development and behavior of a society. One example,
in Florida you can’t say GAY. It is against the law...and in Texas you can’t read a text that mentions CRT (critical
race theory). That limits freedom of speech to engineer the community that fits their rules of Law.

The other party is progressive, and I feel they are committed to social justice for all. And, in terms of the
distribution of wealth, opportunity, and privileges within a society, individuality gives way to the struggle for
social justice — “a safeguard against possible hardship or adversity; a safety net for workers who lose their jobs.”

Progressives protect Social Security and Medicare, food stamps and unemployment benefits and an
environmentally safe zone.

Let’s talk about Social Security and how the conservatives are always chipping away at the program. For years,
Conservatives have sought to weaken Social Security by cutting benefits, reducing the number of people who are
eligible and putting your money into the hands of greedy Wall Street investors.

Medicare is in trouble as well from attack. Our previous president under the guidance of Jared Kushner launched
a pilot program to test a “direct contraction model” that allows Wall Street backed startups and private insurance
giants to take over portions of Medicare. This would be a significant shift from traditional Medicare direct
reimbursements of providers.

So, when November arrives all that is asked of you is to remember the issues and which ones best serve you.
If Social Security and Medicare are important to you then the Progressives are your best ally as opposed to
Conservatives that want to eliminate social justice programs.

Thanks for reading this article and I trust that we all stand together in Solidarity. Hope to see you all at the May
meeting.

In Solidarity,
Ron Long
Retiree Chapter Chairman, Local 933

VISIT LOCAL933.COM 11
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Business Name: D'Amor & Co
Owner: Tara Stubbs

How long in business: 4 years -
Local 933 Unit: Rolls-Royce Timothy J. Jordan
Plant/Department: Excellence Building Dept. 4566 Jeffrey A.Welch
Classification: Inspection Lora J. Woodward

Years of seniority: 15

Website: damorandco.com .

Social Media: Instagram.com/damorandco FEBRUARY 2022

facebook.com/damorandco
Phone number: 317-790-8360 - _ KennethM.Ford

JANUARY 2022

My name is Tara Stubbs and the name of my business is JamesE.Lynn
E’&m\% g: gt‘?-. We are Iﬂcgt?q egé.iZSE Cﬂmme{rce Drive,

uite . The meaning behind D'Amaor comes from my son's
first initial of his name.%uhi-:h is Dorian, and Amor, whigh MARCH 2022
means love. I am a licensed esthetician and I enjoy making
handmade skin and bath products. Some products we have
are bath bombs which are very relaxing and cleansing. Body GaryLl.Ford
butters which are very beneficial for problem skin and can Ricky A.Hughett
also be used on your hair. Along with making products for the Philio E. Paulol
body, I also make herbal steams, lip products, candles, wax PE. J
melts, roomfcar spray, and jewelry,

Tara Stubbs, CEO

RICHARD T. GOSSER
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Disability/Sickness & Accident Insurance 467.52
S C O T T Group Life Insurance 1,319.00
Workers Compensation Insurance 3,446.00
Medical Fee Reimbursements 4,822.01
L AW S O N Pension Allocation 2,992.32
Retirement Savings (Simple IRA) Employer 1,669.15
Athletic Part: Tournament Prizes 660.00
F/NA NC/A L Bank Charges-Service Fees, NSF, Etc. 9.00
Banquets, Lunches, Dinners (Tkts & Tables) 200.00
Corporate Filing Fees (Secretary of State) 21.00
S E C /Q E TA R Y Insurance (Fire, Theft, General Liability) 7,431.29
Maintenance & Repairs 5,439.17
Utilities (Building Ownership) 16,178.97
Cartage & Freight Fees 571.81
Donations — Charities 1,200.00
Exchange 200.00
Fees, Licenses, Permits 1.50
Flowers, Bibles, Cards, Donations in Licu 5,244.26
Furniture & Equipment-Leases & Rentals 1,063.93
Furniture & Equipment-Purchases 499.99
Insurance — Special Event Liability 272.70
Per Capita Taxes — International 273,591.25
COMBINED FUNDS REPORT Per Capita Taxes — CAP Council 8,889.38
Per Capita Taxes — Retiree Councils 50.19
1ST QUARTER 2022 (January, February, March) Per Capita Taxes — Retired Workers @ 65% 122.85
. Per Capita Taxes — AFL-CIO 4,015.20
Beginning Balance $817,516.83  postage 1,77151
Printing — Checks & Deposit Slips 1,121.67
INCOME: Printing Costs/Local Newsletter — Paper 4,743.79
Refreshments/Coffee, Donuts, Food, Soft Drks 176.42
Dues/Regular (Private Sector) $444,582.05 Registration/Conference/Tuition Fees 3,850.00
Dues/Bonus-Profit Sharing 158,003.59 ~ Kesae Hems - Refteshments a1
/Retired Workers @ 35% 1979173 g R e e '
Dues . 4 Soc & Rec Events/Dinners, Luncheon, Banquets 358.00
Dues/Ret.lred Workgrs @ $1.00 or $2.00 225.00 Supplies-Office 4,192.42
Area Retiree Councils 62.16  Technical & Support Fees 2,216.00
Initiation Fees/International 38.00  Telephone 107.69
Initiation Fees/Local 722.00  Travel/Direct Pd, Airlines, Hotel, Trvl Agency 8,560.26
Exchanges 200.00 .
Interest/Commercial Checking Account 18.09  Expenditure Total $543,538.27
Interest/CD’s 9.01
Interest/Savings Account 1150 Total $912,129.39
Rents/Building, Office, Property 11,213.70
Rents/Gyms and Recreation Halls 1,400.00 January 2022 February 2022 March 2022
Rents/Refundable Deposits 800.00 — — —
Sales — Fundraising Items 650.00 Beginning Balance: Beginning Balance: Beginning Balance:
Sales — Refreshments (Food & Drink) 284.00 $817,516.83 $840,738.01 $718,970.92
Soc & Rec Entry Fees (Sport Events, Etc.) 50.00 . . .
Income: Income: Income:
Income Total $638,150.83 $208,468.66 $98,043.94 $331,638.23
Expenditures: Expenditures: Expenditures:
EXPENDITURES: $185,247.48- $219,811.03- $138,479.76-
Wages Eglﬁiqer% $ggggg({g Difference: Difference: Difference:
ages (Clerical ,822. ~
Wages (Maintenance and Security) 9,718.00 $23,221.18 $121,767.09 $193,158.47
1L~OSE %ime Eggcer;) %(l)ggg }i Balance: Balance: Balance:
ost Time ers ,782.
Weekly/Monthly Exp Allowance — Officers 3,825.00 $840,738.01 $718,970.92 $912,129.39
Weekly/Monthly Exp Allowance — Others 1,560.00
Officers/Non-Tax Travel, Per Diem 1,988.95 o
Others/Non-Tax, Travel, Per Diem 10,496.70  Beginning Balance $817,516.83
Profit Sharing/Bonus — Officers 11,292.64
Vacation - Officers 378170 Income $638,150.83
Holiday/Clerical 4,861.76 .
Vacation/Clerical 2.993.68 Expenditures $543,538.27-
Holiday/Maintenance & Security 960.00 Difference $94,612.56
Vacation/Maintenance & Security 806.40
Refund/Refreshments 46.10
Refund/Supplies 11977 Balance $912,129.39
FEDERAL Taxes 12,867.81-
FICA Taxes 7,960.56-
MECA Taxes 1,861.61-
{;I(Zﬁzgacg‘tl;teyéx? 421’(3)22'%- Bank Balance/Comm. Account. $780,840.70
Simple IRA/Employee Deduction 3.140.00- Mon.ey Market Sav1pgs Account 58,272.92
Union Dues 878.70- Certificate of Deposit 49,541.48
United Way Deduction 260.00-  Certificate of Deposit 23,474.29
Refund/Rental Fee Reception Hall 350.00
d/Damage Deposit Rental of Hall 450.00
;frfvgﬁgz({agfgpﬁg;g:fded '8y l1  TOTAL CASH ASSETS $912,129.39
Iﬁrcr:);l;a-ﬁi fsolg‘gravrvir d ‘2‘:}‘222‘3‘ Respec.tfully.submitted by, subject to audit: Scott Lawson
ent Savings Forward (Simple IRA) 3,140.00 Financial Secretary-Treasurer UAW Local 933
ues Forward 716.09
FICA/Employer Share 9,822.17
Unemployment Taxes — Federal 177.70
Unemployment Taxes — State 153.52
Dental/Hearing/Medical/Vision Insurance 24,089.31
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IN MEMORIAM

JANUARY 2022

By To g e o QU T R o R - |
JaniKenneth Bairt «eh.....c..optien o oonne . on Wb oL L REL
WEAR BRIEL oot oot o ool - opodbone . TLE> /. Lo Ret.
Garry Barker (Spouse’s Mother) ...........c.. .oevnvenoe.....0597
Jane Blankenship (Brother) .......cc... coovviiiieinn .. ......0587
Mark Bozarth (Spouse’s Mother) ........c..cc.. .o vevvet......4559
Neil Butler (MOther) ....cccccoees cov i 1518
William Chatman (Mother) .......cccccoeee veveiieinenn... . 2A01
James W. Coburn ..o covviiiiii i i ReEL
William Dick (Spouse) ....cccccceevveveeieviveiieenviieninnon. ... REL
Les Ferguson (Spouse’s Father) .......c..c... covvevvennt.....0825
Kylea Finley (SpPouse) .....ccccocees vevveviveveeniennennnn.....6A02
Ronald Fivecoat ..........cc.. veovveveiiiiiiiiiie i eenn. . ReEL
Travis Gossage (Mother) ......cccecevvvviii i viiennne ... . 2F06
Walter Hacker . et REEF
Bryan Harrison (Spouse S Father) S K1
Thomas Hoover (Spouse’s Father) PP 1 LY {

Ernest HUGES (SPOUSE) ...vvovvvvivee e e veieee e e eeaas Ret.
Clifford A. Lathrop .............. cocooovviiiviiiin e ReU*
JESSE LOWE ... et e e Ret.

Larry D. JONES .....cccocvve v i e REL
Otis Jordan (SPOUSE) .....cccevvvervvevviienerine e veneeneeennREL
Ed Overpeck .. PN 5] el
Donald Owens (Mother) .......................................... Ret.
Patrick Parson (Spouse’s Grandfather) .............. ..........0590
Mark Pottenger (Mother) .......cce. eovveeviiiieninnenn......0505
Michael Roth (Spouse’s Mother) ........cc.cc...eveeennn oL REL
Joseph Lee Sample ..........cc.. cooiviiiiiiiiiii i, Ret.
John Sandlin (Spouse’s Father) .......cccccce. ovvvvvnent .. ...0561
Phillip Sisson (Spouse)............................................Ret.
Dirk Smith (Mother) ....cccceeee cov i e ... 45659
Jeffrey Smith... P 451
Joe Smith, Jr. (Brother) N =01 &
Joe Smith, SK. (SON) ..o, Ret.
Dave Tarter (Spouse’s Father) ......ccccoce vvvvvveninnnnnl... 2201
Floyd TOHVEr, Jr .o v e Ret.*
Billy Turner (Spouse’s Mother) .......cccc.. covvevvenent......4566
Larry J. Walters (Spouse) .....cccecevevevveveiiiiinneneennn . REL

ROQEN YOUND oviiiiiiiie et et e e e e e e e e Ret.
FEBRUARY 2022

Dana Bass (SON) ...cvovveiveeieieieseeeee e 8312

Charles BEgIEY ......ccvovveieeeeece e Ret.

Randy Coffey (Spouse’s Mother) .......cccocvvviviiiinieeninn, 0547

Lawrence “Larry” W. Craig ........cccocevvvevvevvrviieesesnnnn Ret.

Richard Craig (Father) .......cccccovveieieieiecee e, 1524

Harald Faulkpew. . ... L1 et B B b B8 B Ret.
Tim Hamilton (Brother) ..o 3594
Heather Hunter (Father) .......cccccoiviiiiciiiivieie e, 0507
e FIGERMETONASON 5. 0. e ieneieneeennges. #0000 S Ret.
Dwayne Landrey (Grandmother) ........c.ccccocevvvvveieivnnenn, 0506
MeIVIN MCGUITE, JI ..o Ret.*
Bryan Misch (Grandfather) ..........cccooovevieiiiicccceen, 5326
William Richardson (S0N) .......cccccevvveiiieieiice e, 0591
William Richardson (SPOUSE) ......c.cocevveieevierieiiesiiesiesieaneas Ret.
Clyde Rigdon (SISter) ....coeieiiiieeiiieiecie s Ret.
Trenton “Rocky” Ryan (Mother) ..., Ret.
Ron Smith ... Ret.
Justin Thomas (Grandfather) ..........cccoveveiiiincvcnennnnn, 2201
Billy Turner (Brother) ........ccccveveveiiiiieeic e, 4566
Michael “Big Mike” Vaughn ........c.cccoevvvveveiiiniienen, Ret.
Michael A. Vaughn (SPOUSE) ......ccevevvieeieie e Ret.
Antoine Watkins (Grandmother) .........cccccevevvivevcninnenn, 3580
Michael Wells (Stepmother) .......ccocvvveeieiiceece, 4594
MARCH 2022
Earl “Woody” Carothers (Spouse’s Father) .................... 3552
Bill Cavender ... 1320
Jacob Cole (Grandmother) ........cccccovvvviiieceveceecce, 4560
Tim Cole (Spouse’s MOther) .......c.ccccoevevvevevvivece e 0554
Tammy Connor (Brother) .......ccccoeveviiieveinieece e 1452
David Graham (Grandmother) .........ccccoocvvvvivevierecinnnnn, 0535
Don Helterbrand (SPOUSE) .......ccvevvevievviieccecece e Ret.
Jeff Hoffman (Stepmother) ........cccoovviiiiiviviiiiiiiiieiee 0505
David D. KendriCk ........ccccooiiiiiiiniininiesese e Ret.
Tom Kidd (Father) ..o 0577
Jeff Kingsbury (Grandfather) ..........ccccoveviviviviiiviiiniiinens 0535
Janet MCCArtY .....oooviviecie e Ret.
Tom O’Connor (Father) .......cccocveveveviiiieccce e 9401
Jimmy K. Richman ... Ret.
William Small..........cccoooiiiiiiiii Ret.
Ralph E. Spiggle .........c..ccoovvviiiiiii e Ret.*
Thomas Swanigan (SON) ......ccccceeveeveveieeiere e 9A02
Lonie Tharpe ........cccccovviiiiiiiiii e Ret.
James T. TImberlake..........cccoovveiinininiiieeens Ret.*
Malinda Toler (Father) ..o, 4599
Theodore Welch (Brother) ... 0535
RODErt WOOUAFOW ...t Ret.
* DENOTES VETERAN

The Staff of The Rocket apologizes for any omissions or errors of deceased
hourly members and their families’ memorials.

Please remember to notify your Local 933 staff in the event of a loss of a
family member. Rolls-Royce, Allison Transmission, ABM, Ryder Logistics,
and Ford INHVC do not necessarily pass this information on to us.

You may report your loss by calling (317) 247-6661.
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Non-Profit
W Unirg,, U.S. Postage
o L UAW-CIO Local 933 India::;:lrglis. IN
f q% 2320 South Tibbs Avenue Permit No.593
%% ; Indianapolis, IN 46241-4801
’ d’.f RETURN SERVICE REQUESTED
LT ACTIVE/RETIRED UAW LOCAL 933 MEMBERS:

If your address has changed or you are moving soon, please print your correct current
address and telephone number below your mailing label on THE ROCKET, and return
only the fop half of the back page to: UAW Local 933 President's Office

UPCOMING LOCAL 933

Membership Meetings

Skilled Trades Unit Meeting
Sunday, June 12, 2022
@ 1:00 p.m.

AGENDA
Regular Order of Business

Regular Membership Meeting
Sunday, June 12, 2022
@ 2:00 p.m.

AGENDA
Swearing In Newly Elected Members
Regular Order of Business
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