


FREQUENTLY CALLED NUMBERS

Local 933 Union Hall .................................................................... (317)247-6661
Local 933 Toll Free ........................................................................(800)511-4047

BENEFIT OFFICE
Rolls-Royce Plant ..................................................(317)230-6818 or In-Plt. 6818
ATI Plant

Rob Back  ......................................................(317)242-2641 or In-Plt. 2641
Lynn Vance ....................................................(317)242-2640 or In-Plt. 2640
Spencer Grobey ............................................(317)242-4685 or In-Plt. 4685

RETIREE BENEFIT OFFICES
Jason Shrout ...............................(317) 247-6661 ext 28 – Rolls-Royce Retirees
Andy Hurrle.....................(317) 247-6661 ext 34 – Allison Transmission Retirees

GENERAL MOTORS BENEFIT CONTACT INFORMATION
PENSION QUESTIONS ............................................................... (800)489-4646
HEALTH CARE QUESTIONS ...................................................... (866)637-7555
ALL OTHER QUESTIONS/UAW GM DEPT ................................. (313)926-5000

UAW-FCA-Ford-General Motors Legal Services Plan - (800)482-7700

EMPLOYEE ASSISTANCE PROGRAM (EAP) OFFICE
Rolls-Royce ................................. (317)230-2847 or Union Hall – (317)247-6661
ATI ............................................... (317)242-0324 or Union Hall – (317)247-6661

UNION WORK CENTER
Rolls-Royce ...............................................................................In-Plt. 5654/5657
ATI ....................................................................................In-Plt. 7964/7965/7966
S&A PAPERS–Rolls-Royce ............................. Toll Free (877)456-1070–Press 3
M.R. RALPH HEARING CARE .............. (317)486-1936 Toll Free (888)724-5365
HEARTLAND VISION  .................................................................. (317)241-2019
CREDIT UNION 1  ..........................................................(800)252-6950 ext 2288
INDPLS INTERGROUP OF ALCOHOLICS ANONYMOUS  ........ (317)632-7864

The views and opinions expressed by the various writers in this publication are their own and are not necessarily those of the Editor, nor the Administration of Local 933. 
Subscription price is $3 per year for non-members. UAW Local 933 owns The Rocket, published on a quarterly basis, and mailed at Indianapolis Indiana at a third class rate.

OFFICERS

GARY HOLMES ....................................................................President
NEAL JAMESON ...........................................First Vice President
DAVID EAKER . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Second Vice President
BOB “BZ” ZELLERS ............................................Recording Secretary
SCOTT LAWSON ....................................Financial Secretary-Treasurer
ALAN ECKLER ....................................................................Trustee
DARRELL YATES.........................................................................Trustee
JESSICA MCGINNIS ....................................................................Trustee
BILLY SEARS ....................................................Sergeant-At-Arms
KAREN THOMAS ........................................................................Guide
VALERIE HODGENS .........................Executive Board Member-At-Large
ALYSSA MCCAMMON..........................Executive Board Member-At-Large
BRAD WILSON . . . . . . . . . . . . . . . . . . . . . . .Executive Board Member-At-Large
RON LONG ......................Retiree Executive Board Member-At-Large
JOHN SNOW ................Chairman/Bargaining Unit - Rolls-Royce
GEORGE FREEMAN III .....................................Chairman/Bargaining Unit - ATI
JAMES KEMP ..............Chairman/Bargaining Unit - Ryder Logistics
MICHAEL HINKLE ...............................Chairman/Bargaining Unit - ABM
KIMBERLY GARTH .............................Chairwoman/Bargaining Unit - Ford INHVC

SHOP COMMITTEE

 Local933/RR Unit Local 933/ATI Unit
 Jerry (Jay) Erisman Jr.  Frank Rossa   Eric Gott      
 Rick Goss  Justin Byrd   Jeremy Derloshon
 Matt Barton   Darrin Nelson   Matt York   
 Abel Creek 

The Official UAW Local 933 Publication
2320 S. TIBBS AVE. INDIANAPOLIS, IN 46241

EDITORS: JEFFREY JONES and DAVID ORTEL



GARY HOLMES
LOCAL 933
PRESIDENT

Greetings Brothers and Sisters,

It began in the midst of the 
Great Depression; the modern 
legal right to organize arose 
when the National Labor 
Relations Act of 1935 (NLRA), 

also known as the Wagner Act, was signed into law by President Franklin 
Roosevelt.  That’s when things began to change.  In years prior, the 
government wanted nothing to do with business-worker relationships, 
choosing to let the market rule.  Factory workers in the 1930’s worked in 
extremely unsafe environments with no voice or power to improve their 
conditions.  There was a daily risk of severe injury, lingering health issues, 
even death.  As if those factors weren’t enough, workers were faced with 

the growing threat of automation and unsustainable line speed increases.  It was from this movement that the 
UAW was founded in 1935.

The Wagner Act gave unions legal grounds to stand on. Section 7 of the NLRA specifically states: “Employees 
shall have the right to self-organize…., [and] to bargain collectively…”

The right to organize is grounded in our natural right to free association which is memorialized in the First 
Amendment to the United States Constitution.

Here is a brief summary of just a few of our history notes about UAW Local 933.
• UAW Local 933 was chartered by the International Union in September of 1941 (80 years ago this year).
• In an attempt to organize the Allison plants, it took until 1944 to win an election were as the NLRB then 

granted UAW Local 933 full bargaining rights within these plants.
• In 1944 a local union paper “The Rocket” was edited by F.J. Dalton from the International Staff.  This 

was to keep the workers informed.
• In May, 1945 the bargaining committee signed the first Local Seniority Agreement with the approval of 

the Membership.

It’s a huge milestone to still be Standing Strong in Solidarity 80 years later.  With this in mind your Local 
Union leadership decided we should celebrate this event with all of our union brothers and sisters along with 
their families.  It’s important for the communities around us to know that we are still here as well, so the 
charity of choice for that day will be The Indiana Sheriff’s Youth Ranch.  For more information on the Indiana 
Sheriff’s Youth Ranch, follow them on Twitter or Facebook at handles @INYouthRanch, Call 317-460-4242 
or email ScottMinier@yahoo.com.  This event will take place at UAW Local 933 located at 2320 South Tibbs 
Ave, Indianapolis, Indiana 46241 on Saturday August 28, 2021.  Watch the union bulletin boards and the 
UAW local 933 website for more information as it becomes available.

Currently, as I’m writing this article, we are still planning on having a membership meeting on Sunday 
June 13, 2021.  I have invited guest from ISYR and Wayne Township to attend our meeting as well.  Safety 
protocols will be in place as per the State and County guidelines at that time.  Your Executive Board has done 
an outstanding job of approving the improvements and updates here at the union hall while staying within the 
budget.  On behalf of the Executive Board we are thankful for your continued support.

In Solidarity,

Gary Holmes
President, UAW Local 933
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Educating our Membership is 
a great way to make our Union 
stronger. Recently our UAW 
Education Department has made 

available education online.  This is a great way to learn about subjects 
like, Union History, Standing Committees, Roles of Officers, and the 
UAW Constitution.  As an example, (Weingarten Rights on adjacent 
page) understanding your rights to representation is vital for every Union 
represented employee.  Your right to representation during an investigatory 
interview could be the difference between keeping and losing your job.  

As Union representation, it is our responsibility to ensure our members are educated on their rights, as well as 
other integral parts that make unions function.  As you can see on the adjacent page, your Weingarten Rights 
are a Supreme Court Decision that will protect your right to Union representation.

So how can you get involved in your Union and become better Union-savvy?  There are several different 
ways.  One of the easiest is joining a standing committee.  The UAW Constitution states the following below:

Article 44 Local Union Committees 

Article 44 of the UAW Constitution requires the local union to establish ten local union committees.  
These committees have defined functions to perform for the local union membership.  The local union 
shall have the following standing committees: 1) Citizenship and Legislative (CAP) 2) Civil and Human 
Rights Committee 3) Community Services Committee 4) Consumer Affairs 5) Conservation and Recreation 
Committee 6) Constitution and Bylaws Committee 7) Education Committee 8) Union Label Committee 9) 
Veterans Committee 10) Women’s Committee and such other committees as they deem necessary.  Article 
44 further states that all committee members should be appointed or elected subject to the discretion of 
the local union or unit workplace organization in the case of an amalgamated local union.

This Fall 2021, the UAW Education Department will offer on-line courses to help educate our Membership.  
These courses will be offered in three sections and on a work-at-your-own-pace schedule.  I recently completed 
all 30 courses and believe these to be very beneficial in teaching our Membership including retirees, a pathway 
to grow and educate themselves on being union.  If you are interested, there will be some flyers distributed 
when schedules are established by the UAW Education Department.

If we want a stronger Union, we have to educate our Members and get them involved. Your elected officials 
want you to be proud of our Union.  Your hard work is appreciated, along with the dues you pay to support 
our efforts in Solidarity.

Union Strong
John Snow
Bargaining Chairman
Local 933/Rolls-Royce

JOHN SNOW
LOCAL 933/RR

CHAIRMAN

EDUCATING OUR 
MEMBERSHIP
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WEINGARTEN RIGHTS (UAW Education Department)

Every union-represented employee has rights that are protected by law.  One advantage you have as a union member is 
the right to have a union representative with you when your employer asks you to answer questions that could lead to your 
discipline or employment termination.

The right to have a union representative with you during an “investigatory interview” is from the United States Supreme 
Court decision National Labor Relations Board v. J. Weingarten, Inc.  The union member rights that are established by 
that decision are called Weingarten Rights.

You may wonder why you would want or need a union representative in the room with you during an investigatory in-
terview that could lead to your discipline or termination.  What could go wrong?  You’re a good worker and have nothing 
to hide!

There are many reasons why your Weingarten Rights are important and you should feel free to exercise them whenever 
the need arises.

•  You can consult privately with your union representative and receive advice before answering employer ques-
tions.

•  Your union representative can serve as a witness to your answers and defend your version of the investigatory   
 interview if necessary.

•  Your union representative can ask the employer to clarify unclear or confusing questions on your behalf. 
•  Your union representative can raise contract language and other facts that may cause the employer to shorten or   

 end the investigatory interview.
These are only a few of the reasons why it’s important to know that you can count on your union representative to help 
you through what is likely to be a stressful meeting with your employer. 

STEP-BY-STEP PROCEDURES TO GET YOU THROUGH

1. As soon as the employer contacts you to ask questions about a matter that you think could result in your discipline or 
discharge, say that you want your union representative to accompany you.  The employer does not have to raise this 
option with you unless your collective bargaining agreement requires that notification.  In any case, it’s always best to 
say that you want your union representative to be with you in the interview.

2. When your union representative arrives, the employer must tell the representative what is being investigated.
3. You have the right to meet privately with your union representative before the investigatory interview.
4. During the investigatory interview, your union representative can make sure that the employer’s questions to you are 

clear and fair. They can also raise contract language and other facts to support you.
5. After the interview ends, your union representative can make arguments to the employer to support you and meet with 

you to discuss next steps.

WHAT IF THE EMPLOYER DOESN’T WANT TO CONDUCT THE INTERVIEW WITH MY UNION REPRE-
SENTATIVE PRESENT?

While you have a right to have your union representative present during an investigatory interview, the employer is 
permitted by law to take one of three actions.

The employer can grant your request.

The employer can refuse your request and end the interview.

The employer can ask you to choose whether you want to 1) have the interview without your union representative or 
2) end the interview.  We recommend that if the employer asks you to make one of these two choices, you choose to 
end the interview.

Note that the employer cannot refuse your request for a union representative when your collective bargaining agree-
ment requires that your union representative be contacted and present for members who are called by the employer to 
an investigatory interview.





GEORGE
FREEMAN III
LOCAL 933/ATI

CHAIRMAN

Workers’ Memorial Day

How easily we move through 
our days, witnessing thousands 
of wonders, yet taking them for 
granted because they are, to our 
undiscerning eyes, so very common.  
We often fail to realize that there 

were amazing people who lived incredible lives; people who sacrificed 
much (and sometimes everything) to conceive and build the extraordinary 
modern conveniences we have come to see as “ordinary”.  It wasn’t so 
long ago that everything from the clothes we wear to the buildings we 
inhabit were built in extremely dangerous conditions, lacking the rules and 
regulations that serve to keep workers safe in modern industry. Workers’ 

Memorial Day commemorates the lives sacrificed in the pursuit of our modern comfort and convenience, and it 
stands for the worldwide efforts to create safety in the workplace.

In April of 1970, Workers’ Memorial Day was established to bring awareness to the hundreds of thousands of 
people all over the world who died while simply doing their jobs.  This day of observation was established in the 
same year that the Occupational Safety and Health Act (OSHA) became law in the United States, legislation that 
helped to both standardize and enforce safety protocols.  It did not take long before this same practice was picked 
up and implemented in industrialized countries all over the world.

Our celebration of Workers’ Memorial Day is an important part of promoting safety and honoring those who have 
given their lives to the job.  We work in a complex and dangerous environment that requires careful, thoughtful 
adherence to the rules and procedures.  Failure to do so can have disastrous consequences.  Remember those who 
have paid the ultimate price and, in doing so, have made our lives safer.  Honor their memories by doing your part 
to continually promote safe work practices.  Practice safety yourself and encourage those around you to adhere 
to the practices and principles that keep us all safe.  If you have known workers who died on the job, spend some 
time remembering them and sharing their stories.  Always report unsafe conditions and, where possible, get 
involved in resolving them.  Everyone deserves to go home at the end of the workday; Workers’ Memorial Day 
reminds us of those who did not make it there.  May their sacrifices encourage us to take the necessary steps to 
make sure that all of us get home safely today and every day.

June is National Safety Month, and with the U.S. seeing the highest number of workplace deaths since 2007 – 
5,333 fatal workplace injuries in 2019 – this observance is more important than ever.

Weekly Topics:
Week 1 - Prevent Incidents Before They Start: Identifying risks and taking proactive safety measures to 

reduce hazard exposure on important topics from ergonomics to chemical management is crucial to creating a 
safe workplace.

Week 2 - Address Ongoing COVID-19 Safety Concerns: As the pandemic continues, employers play an 
important role in the return to physical workspaces, building trust around vaccines, mental health, and so much 
more.

Week 3 – It is Vital to Feel Safe on the Job: Being able to be one’s self at work without fear of retaliation is 
necessary for an inclusive safety culture.  We are focused on not only physical safety, but psychological safety as 
well.

Week 4 - Advance Your Safety Journey: Safety is all about continuous improvement. Whether organizationally 
or individually, your UAW Safety Team is here to provide guidance for the path forward.

LOCAL HEALTH and SAFETY COMMITTEE

In Solidarity,
George Freeman, III
Bargaining Chairman Local 933/ATI Unit
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Spring is just around the corner and 
warmer weather is in the forecast.  I was 
surprised to see that there was also snow 
in the forecast and that is unusual for this 
time of year.  That is Mother Nature’s 
way of letting us know who is in charge.  
Seasons change, weather changes and 

just about everything around us changes.  It has been over a year since we 
had a retiree meeting and I get so many calls wanting to know when we 
will meet again.  I wish I had a good answer and can share that information 
with my fellow retirees.  A date gets set and it changes.  The pandemic is 
not giving up and super spreader events only cast more doubt on when we 
will meet.  I recently received a letter from our retiree Rep. Danny Ernstes.  

I will share some on the letter with you as it was written.
The pandemic at this point has taken an unfortunate path as there are new, highly infectious Covid-19 

variants and increasing case surges in multiple states, especially Michigan, expanding positivity rates of 
infection, growing cases per 100,000 population data, and increasing hospitalization.  Health orders in most 
states have been easing and vaccines are being distributed at acceptable levels, yet this terrible pandemic 
continues to spread.

Normalcy will not occur until herd immunity has been achieved through continued vaccination efforts.  
Doctors and scientists are expecting to reach 70% herd immunity by late 2021.
The letter goes on to say that all events at our Black Lake facility will be cancelled until January 2022.  There 

will be a review around November 2021 and there is hope a decision will be made for the future.
I also received a letter from Raye Ohl with a request from our International President Rory Gamble.  In the 

letter President Gamble requested that all events and meetings be suspended until June 30, 2021.  I have a duty as 
Chairman of our great chapter to honor the directive from our International President and effective as of now, all 
meetings will be suspended until July!

Now that word again Change.  I never in my wildest imagination thought that we would go a year with no 
meetings.  I have seen so many changes in the last few months that I truly wonder if we will ever know normal 
again.

We have experienced events we never imagined.  I attended my first drive through funeral.  I have attended 
funerals where only a few were allowed and had to maintain a 6-foot social distancing.  I had a doctor appointment 
on the telephone and that works but not the same as face-to-face appointment.  I had two court appearances for 
some legal action I was experiencing.  I can see this procedure being used more and more in the future.  I recently 
had a knee replacement and that can be a lonely experience when visitors are not allowed to visit.  These are a few 
of the examples of changes that we all have or will experience during this pandemic.

Change is a verb, alter, vary, modify, mean to make of, become different, change implies making either an 
essential difference often amounting to a loss of original identity or a substitution of one thing for another.  There 
is static change, dynamic and dynamical changes.  Change is inevitable like age.  We are all a year older like 
Harold Bashore 94 soon to be 95 and John Reynolds turning 90.  Dynamic change is putting on a few pounds, 
hair turning whiter and so on.

Change is constant and when we do start to meet again we will notice many changes around us.  I talk with so 
many, and we all agree that we are ready to meet again.  The sooner the better!

Let me change the subject one last time and say how much we all miss getting together and we will be glad 
to get together again.  Our Local 933 will be celebrating its’ 80th Year Anniversary in August.  So, if you have 
keepsakes you would like to share, let us know.  With that, on behalf of the executive body, Don, BZ, Shirley and 
JoAnn, we wish you a great day and look forward to a gathering soon.

In Solidarity,
Ron Long
Retiree Chapter Chairman Local 933

RON LONG
RETIREE

CHAIRMAN
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COMBINED FUNDS REPORT

1st QUARTER (January, February, March 2021)

Beginning Balance $724,748.62

INCOME:
Dues/Regular (Private Sector) $561,384.37
Dues/Bonus and Profit Sharing  70,474.25
Dues/Retired Workers @ 35% 47,838.30
Dues/Retired Workers @ $1.00 or $2.00 345.00
Area Retiree Councils  33.50
Initiation Fees/International  93.00
Initiation Fees/Local  1,767.00
Donations/Other  2,841.28
Exchange/Other  150.00
Interest/Commercial Checking Account 58.78
Interest/CD’s 14.86
Interest/Savings Account 14.35
Rents/Building, Office, Property  11,105.58
Rents/Gyms and Recreation Halls  510.00
Rents/Refundable Deposits  750.00
Sales – Fundraising Items  874.00
Sales – Refreshments (Food & Drink)  205.00
Sales – Shirts  300.46
Soc & Rec Entry Fees (Sport Events, Etc.) 100.00
Refund/Lost Time  1,255.34

Income Total $700,115.07

EXPENDITURES:
Wages (Officers) $29,945.12
Wages (Clerical) 37,606.03
Wages (Maintenance and Security) 9,120.00
Lost Time (Officers) 6,937.18
Lost Time (Others) 7,682.82
Weekly/Monthly Exp Allowance – Officers 4,050.00
Weekly/Monthly Exp Allowance – Others 1,560.00
Profit Sharing/Bonus - Officers  1,331.34
Vacation/Officers  4,712.88
Holiday/Clerical  2,820.88
Vacation/Clerical  3,081.15
Holiday/Maintenance & Security  2,169.20
Refund/Maintenance & Repair  233.28
FEDERAL Taxes 10,098.69-
FICA Taxes 6,882.92-
MECA Taxes 1,609.68-
Local/County Taxes 2,011.23-
Indiana State Taxes 3,467.92-
Simple IRA/Employee Deduction   3,500.00-
Union Dues 655.50-
United Way Deduction 260.00-
Refund/Initiation Fee – Intl   1.00
Refund/Initiation Fee – Local  19.00 
Federal Income Taxes Forwarded 10,098.69
FICA/Forwarded, Employee  8,492.60
State Income Taxes Forward 3,798.31

County Income Taxes Forward 2,221.38
Bank, Credit Union, Ect. Forward  3.00
Charitable Contributions Forward  80.00
Retirement Savings Forward (Simple IRA) 2,122.85
Union Dues Forward 633.09
FICA/Employer Share 8,492.60
Unemployment Taxes – Federal 116.69
Unemployment Taxes – State  102.55
Dental/Hearing/Medical/Vision Insurance 26,907.16
Disability/Sickness & Accident Insurance 467.52
Group Life Insurance 931.74
Workers Compensation Insurance  3,117.00
Medical Fee Reimbursements  3,890.71
Pension Allocation 2,015.52
Retirement Savings (Simple IRA) Employer  2,120.13
Athletic Part: Tournament Prizes  540.00
Bank Charges-Service Fees, NSF, Etc. 6.00
Insurance (Fire, Theft, General Liability)  6,866.09
Maintenance & Repairs 6,900.02
Utilities (Building Ownership) 10,854.81
Cartage & Freight Fees  613.78
Exchange (Other) 150.00
Flowers, Bibles, Cards, Donations in Lieu 4,812.00
Furniture & Equipment-Leases & Rentals 1,035.87
Furniture & Equipment – Purchases  1,893.00
Insurance-Special Event Liability  236.68
Per Capita Taxes – International 340,111.66
Per Capita Taxes – CAP Council  22,760.38
Per Capita Taxes – Retiree Councils  25.33
Per Capita Taxes – Retired Workers @ 65% 245.70
Postage  776.87
Printing/Local Newsletter, Paper  4,206.44
Printing Costs/Pamphlets & Literature  423.94
Refreshments/Coffee, Donuts, Food, Soft Drk  650.84
Registration/Conference/Tuition Fees  525.00
Resale Items – Refreshments  49.60
Resale Items – Shirts  1,532.50
Supplies-Office 3,242.95
Technical & Support Fees  2,052.00
Telephone 105.63

Expenditure Total 
$569,012.57

Total $855,851.12

January 2021 February 2021 March 2021
Beginning Balance: 

$724,748.62
Beginning Balance: 

$763,633.65
Beginning Balance: 

$757,320.99
Income:                    

$210,746.69
Income:                    

$203,530.25
Income:                    

$285,838.13
Expenditures:         
$171,861.66-

Expenditures:         
$209,842.91-

Expenditures:         
$187,308.00-

Difference:
 $38,885.03

Difference:
$6,312.66-

Difference:
$ 98,530.13

Balance:                 
$763,633.65

Balance:                 
$757,320.99

Balance:                                
$855,851.12

Beginning Balance $724,748.62
Income $700,115.07
Expenditures $569,012.57-
Difference	 $131,102.50
Balance $855,851.12
Bank Balance/Comm. Account. $724,646.77
Certificate	of	Deposit	 49,516.71
Certificate	of	Deposit	 23,462.58
Money Market Savings Account 58,225.06

TOTAL CASH ASSETS   $855,851.12
Respectfully	submitted	by,	subject	to	audit:	Scott	Lawson,	Financial	Secretary-Treasurer	UAW	Local	933	

SCOTT
LAWSON
FINANCIAL
SECRETARY
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JANUARY 2021

Richard L. Bales ...................................................... Ret.
Patricia Beale-Mbacke (Mother)  ...............................Ret.
Billy Belcher (Son)  ................................................. 0535
Linda Brown (Granddaughter)  ................................ 9202
Sammie Carter (Father)  ........................................... 4561
Greg Davis (Stepson)  .............................................. 2201
George Freund (Father)  ........................................... 3558
Kenneth Human (Spouse)  .........................................Ret.
Joe Jackson (Spouse’s Mother)  ............................... 1454
Shawn Korby (Grandfather)  ................................... 0823
Lewis E. Leffler  ..................................................... Ret.*
Nick McElfresh (Daughter)  ......................................Ret.
Dennis McGraw (Father)  ........................................ 0841
Kevin Mimms (Son)  ............................................... 2201
Angela Nellinger (Grandfather)  .............................. 3552
Mike Norris (Mother)  ............................................. 0531
Andrew Orr, Jr.  ...................................................... Ret.
James Rempe  .......................................................... Ret.
Samuel Serf (Spouse)  ................................................Ret.
Jerome Silence  ........................................................ Ret.
Michael Snyder (Mother)  ........................................ 4599
Leonard Spears (Mother)  ........................................ 0505
Jim Stockton  .......................................................... 0593
Anthony Taylor (Brother)  ....................................... 0592
Billy Turner (Father)  ............................................... 4566
William “Kenny” Turner  ....................................... Ret.
Matthew Ulmer (Mother)  ........................................ 3594
Gregory Wallace (Brother)  ...................................... 3577
Troy Wilson (Daughter)  .......................................... 0535

FEBRUARY 2021

Dan Alford (Father)  ................................................. 0506
Ron Wayne Alford  ................................................ Ret.*
Terry Blair (Sister)  ................................................ Ryder
Edward Bolden (Spouse’s Mother)  ........................ 6A03
David B. Carrey  ..................................................... Ret.
Ella “Pepper” Clemons (Sister)  ................................Ret.
Edward Eugene Jackson  ....................................... Ret.
Matt Jenkins (Mother)  ............................................. 0841
Dean Kimbley (Brother)  ......................................... 0535
Fannie M. King ....................................................... Ret.
Katrina Marsh (Spouse’s Mother)  ........................... 2201

Steve Myers (Mother)  ...............................................Ret.
Doug Nunn (Spouse’s Father)  ................................. 4559
Robert Pinner (Sister)  ...............................................Ret.
Clint Porter (Spouse’s Grandmother)  ...................... 4566
Bob Shaw (Spouse)  ...................................................Ret.
Buren Spaulding  ..................................................... Ret.
Tracy Stanley (Spouse’s Father)  ............................ 9A02
Gregory Wallace (Mother)  ...................................... 3577
Theresa Woolen (Mother)  ....................................... 0577
Larry Wyatt  .......................................................... Ret.*

MARCH 2021

Robert Bruce Bunn  ................................................ Ret.
Steven Butler (Grandmother)  .................................. 4559
James Colclazier (Brother)  ..................................... 4592
James Coogan (Mother)  .......................................... 3558
Joe Doyle (Granddaughter)  ..................................... 3535
Eric Gott (Grandfather)  ........................................... 8312
Kevin Gregg (Mother)  ............................................ 0542
Bobby Gene Henderson, Sr. (Father)  ........................Ret.
Ovean Billy Henderson, Sr.  ................................. Ret.*
Cornelius Johnson  ................................................ Ret.*
John Krebbs (Spouse)  ...............................................Ret.
Donald Page  .......................................................... Ret.*
J. R. Reese (Spouse’s Mother) ................................. 0535
James D. Richards  ................................................. Ret.
Wallace “Doug” Street  ......................................... Ret.*
Lee William Taulman  ........................................... Ret.*
Tom Thompson (Spouse)  ..........................................Ret.
Alan VanDeVanter (Father)  ..................................... 0591
Tony VanDeVanter (Father)  .................................... 0591
April Wolfe (Mother)  .............................................. 2201

*DENOTES VETERAN

The Staff of The Rocket apologizes for any omissions or errors of 
deceased hourly members and their families’ memorials. 
Please remember to notify your Local 933 staff in the event of a loss 
of a family member. Rolls-Royce, Allison Transmission, ABM, Ryder 
Logistics, and Ford INHVC do not necessarily pass this information 
on to us. 
You may report your loss by calling (317) 247-6661.

IN MEMORIAM
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If you choose to attend the Membership Meeting, you must...
* Wear your Face Covering while in the Union Hall
* Maintain Social Distancing when possible
* If you have a fever or don’t feel well, please do not attend


	Page 1 - Volume 58 - No. 2
	Page 2 - Volume 58 - No. 2
	Page 3 Volume 58 - No. 2
	Page 4 - Volume 58 - No. 2
	Page 5 Volume 58 - No. 2
	Page 6 - Volume 58 - No. 2
	Page 7 Volume 58 - No. 2
	Page 8 & 9 Volume 58 - No. 2
	Page 10 - Volume 58 - No. 2
	Page 11 Volume 58 - No. 2
	Page 12 - Volume 58 - No. 2
	Page 13 - Volume 58 - No. 2
	Page 14 Volume 58 - No. 2
	Page 15 - Volume 58 - No. 2
	Page 16 - Volume 58 - No. 2

