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On December 1, 2023, the Allison Transmission bargaining 
unit resoundingly rejected the Company’s proposed tentative 
agreement by a vote of 96% “no.”  Your vote sent a strong message 
to the Company that this was not going to be another bargaining 
year with lame economics and maintaining the unfair tier structure.

We went back to the bargaining table with the Company and made 
it clear from the outset that we would not bring back a contract 
that did not:

• End tiers in wages, holidays, and shift premiums and 

• Move everyone to top tier on traditional pay (Schedule D) with 
historic general wage increases

We spent four weeks bargaining with the Company since the “no” 
vote in the basement of the Crown Plaza Hotel, and day after day 
the Company insisted that it could not end tiers and that it would 
not move everyone to top rate on Schedule D. And day after day 
we insisted that we would not bring a contract back for a vote 
without those historic improvements.

Right after the New Year we returned to the bargaining table and 
told the Company that time was up – we needed an agreement 
by midnight on January 5, 2024, and without it the bargaining 
unit would walk and shut down the plant. We engaged with the 
International and its incredible communications team and launched 
a media blitz to let the local and national community know that 
we were ready to walk unless we saw the historic gains we were 
demanding.

At midday on January 5, 2024, the Company blinked – big time. 
Over the course of two more rounds at the table, we secured the 
historic agreement set out in this book.

Look, not every contract is perfect.  But this one is damn close.  
You gave us a list of priorities and we checked off nearly every box:

• the end of tiers in wages, holidays, and shift premiums

• movement of all bargaining unit members to Schedule D pay 
rates

• historic general wage increases

• and so much more, as you will see in this booklet.

And at the last minute, because we wanted to squeeze every last 
penny, we demanded that no UAW member working at Allison 
make less than $20. And because of our strength and solidarity, the 
Company had no choice but to agree.

Unions are back in business and the UAW is leading the charge – 
and the proof of that is in this historic contract.

On behalf of the entire and unanimous Bargaining Committee we 
urge a “yes” vote.

 

In solidarity,

.
George Freeman III

Chairman
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Highlights
Additional holiday added: 
Juneteenth 

Historic wage increases 

$7,000 Ratification bonus  

Retiree bonus 

Implementation of Hybrid COLA/
Income Protection 

End of wage tiers 

End of shift premium tiers 

Retroactive pay increases to Nov 15, 
2023 

Legacy pension increases to $59.45 
by end of contract 

401(k) match increase to 8% 

No increase in health care costs 

Enhancements to vision and dental 
coverage 

No more mandatory HSA  

PPE improvements  

Job protection enhancements  

End of tiers on SUB pay 

Special Attendance Program 
improved 

End of tiers regarding flex holidays 

End of tiers on “Exiting the 
Workplace” benefits 

No production employee will make 
less than $20/hr

MESSAGE FROM DIRECTOR DAVID GREEN
I want to thank the membership for your patience and support throughout this entire process. 
Your locally elected bargaining team worked very hard to get the contract that you deserve. They 
did an amazing job! 

A special thank you to Chris McTaggart for his dedication and to Dan Huddleston for stepping up 
to assist in any way possible. 

I feel blessed to be a part of contracts like this that will literally change our members’ lives! 

In solidarity,

David Green
UAW Region 2B Director
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SIGNIFICANT PROGRESS TO 
ELIMINATE ALL TIERS

UPON RATIFICATION:
 ● ALL BARGAINING UNIT MEMBERS WILL RECEIVE THE 5%/10% SHIFT PREMIUM PAY

Previously Tier 2 were paid $0.60 as shift premium

 ● ALL BARGAINING UNIT MEMBERS WILL RECEIVE A TOTAL OF FIVE (5) FLEX HOLIDAYS
Previously Tier 2 received only three (3) flex holidays

 ● A SINGLE WAGE SCHEDULE FOR ALL PRODUCTION WORKERS WITH A UNIFIED FOUR-
YEAR PROGRESSION
Previously the contract had three different wage schedules with only legacy enjoying top rate 
pay on Schedule D

 ● WITH FOUR YEARS SENIORITY, EVERY BARGAINING UNIT MEMBER WILL BE PAID TOP 
RATE ON TRADITIONAL PAY (SCHEDULE D)
Previously Tier 2 were subject to significantly lower top wage rates

 ● ALL BARGAINING UNIT MEMBERS WILL BE ELIGIBLE FOR 52 WEEKS OF SUB PAY
Previously Tier 2 were entitled to only 26 weeks of SUB pay

 ● ALL BARGAINING UNIT MEMBERS WILL BE ENTITLED TO THE “EXITING THE 
WORKPLACE” BENEFITS
Previously Tier 2 received absolutely no Exiting the Workplace benefits: for example, tuition 
assistance

 ● ALL BARGAINING UNIT MEMBERS HIGHERED ON OR AFTER 2/1/2008 WILL RECEIVE 8% 
401(k) MATCH
Previously Tier 2 received only 6% 401(k) match

 ● ALL BARGAINING UNITS WILL BE ELIGIBLE FOR THE PPO HEALTH CARE PLAN
Previously those hired after January 1, 2019, were only offered the high deductible and 
unworkable HSA plan
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Progression Top Pay Effective Date
Code Classification 0-1 Year 1-2 Years 2-3 Years 3-4 Years 11/15/23 9/1/24 9/1/25 9/1/26 9/1/27
137B Assembler, Skilled  $20.50  $22.21  $25.42  $28.63  $31.92  $32.88  $33.86  $34.88  $35.93 

195B Coordinator/Heat Treat Control  $22.50  $24.28  $27.57  $30.80  $34.04  $35.06  $36.11  $37.20  $38.31 

200B Jobsetter / Coordinator  $23.00  $26.01  $29.02  $32.03  $35.04  $36.09  $37.17  $38.29  $39.44 

230B Fabrication Machining Special  $21.00  $22.63  $25.84  $29.05  $32.36  $33.33  $34.33  $35.36  $36.42 

275B Heat Treat  $22.50  $24.28  $27.57  $30.80  $34.04  $35.06  $36.11  $37.20  $38.31 

280B Manufacturing Support  $20.00  $20.45  $20.90  $21.34  $21.79  $22.44  $23.12  $23.81  $24.52 

290B Inspector, Process Audit  $20.50  $23.61  $26.71  $29.31  $31.91  $32.86  $33.85  $34.87  $35.91 

392B Material Services  $20.00  $21.40  $22.81  $24.21  $25.61  $26.38  $27.17  $27.98  $29.70 

393B Warehouse Services  $20.00  $20.45  $20.90  $21.34  $21.79  $22.44  $23.12  $23.81  $24.52 

415B Oiler  $20.00  $21.40  $22.81  $24.21  $25.61  $26.38  $27.17  $27.98  $29.46 

515B Transmission Repair, Salvage, Rework & Weld  $22.50  $26.11  $30.00  $32.25  $34.50  $35.54  $36.60  $37.70  $38.83 

520B Transmission Rework Mechanic  $22.00  $24.56  $26.81  $29.44  $32.07  $33.03  $34.02  $35.04  $36.09 

524B Transmission Test Mechanic  $22.00  $23.28  $26.06  $28.83  $31.98  $32.94  $33.93  $34.95  $35.99 

HISTORIC WAGE INCREASES

*As of ratification of this 2024 - 2027 Agreement, all 
employees in the 275B Heat Treat classification will move to 
195B Coordinator/Heat Treat Control classification.

NOTE REGARDING LEGACY OILER AND MATERIAL SERVICE
All 415B Oiler and 392B Material Service bargaining unit 
members hired before February 1, 2008 currently on Schedule 
D (Legacy) will receive, in lieu of wage increases, lump-sum 
payments as follows:

Upon Ratification – 14% of Qualified Earnings 
September 2, 2024 – 6% of Qualified Earnings
September 1, 2025 – 6% of Qualified Earnings
September 7, 2026 – 6% of Qualified Earnings
September 6, 2027 – 6% of Qualified Earnings

Qualified Earnings are the total paid during the 52 consecutive 

pay periods immediately preceding the date include hourly base 
wages, overtime, Saturday, Sunday and holiday premium pay-
ments, COLA, shift premium, vacation entitlement, holiday pay, 
seven day operator premium, bereavement pay, jury duty pay, 
apprentice pay call-in pay, short term military duty pay, back pay 
awards related to the designated eligibility year.

NOTE REGARDING THIRD YEAR EMPLOYEES FORMERLY ON 
SCHEDULE E
The employees in classifications formerly on Schedule E, who 
are in year 2-3 at the time of ratification will go to Top Rate upon 
completion of their third year in progression.

Production Classification Job Structure and Progression
Schedule D
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137B
Assembler, Skilled

Current
Wage Rate

Upon
Ratification

Rate Increase Timing Upon
Ratification

Rate Increase Timing % Change
Sep-24 Sep-25 Sep-26 Sep-27 Sep-24 Sep-25 Sep-26 Sep-27

Currently @ 0 - 1  Year Seniority  $14.72  $20.50  $22.21  $25.42  $28.63  $35.93 39.27% 8.34% 14.45% 12.63% 25.48%

Cumulative % Increase from Current Wage Rate 39.3% 50.9% 72.7% 94.5% 144.1%

Currently @ 1 - 2 Years Seniority  $16.56  $22.21  $25.42  $28.63  $34.88  $35.93 34.12% 14.45% 12.63% 21.83% 3.00%

Cumulative % Increase from Current Wage Rate 34.1% 53.5% 72.9% 110.6% 116.9%

Currently @ 2 -3 Years Seniority  $18.81  $25.42  $28.63  $33.86  $34.88  $35.93 35.14% 12.63% 18.28% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 35.1% 52.2% 80.0% 85.4% 91.0%

Currently @ 3 - 4 Years Seniority  $21.07  $28.63  $32.88  $33.86  $34.88  $35.93 35.88% 14.84% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 35.9% 56.0% 60.7% 65.5% 70.5%

Cuurrently @ 4 - 5 Years Seniority  $23.32  $31.92  $32.88  $33.86  $34.88  $35.93 36.88% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 36.9% 41.0% 45.2% 49.6% 54.1%

Currently @ 5 - 6 Years Seniority  $25.58  $31.92  $32.88  $33.86  $34.88  $35.93 24.78% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 24.8% 28.5% 32.4% 36.4% 40.4%

Currently @ Top Rate 6+ Years Seniority  $27.83  $31.92  $32.88  $33.86  $34.88  $35.93 14.70% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 14.7% 18.1% 21.7% 25.3% 29.1%

Employees Hired Prior to Feb 1, 2008  $29.83  $31.92  $32.88  $33.86  $34.88  $35.93 7.01% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 7.0% 10.2% 13.5% 16.9% 20.4%

230B
Fabrication Machining Special

Current
Wage Rate

Upon
Ratification

Rate Increase Timing Upon
Ratification

Rate Increase Timing % Change
Sep-24 Sep-25 Sep-26 Sep-27 Sep-24 Sep-25 Sep-26 Sep-27

Currently @ 0 - 1  Year Seniority  $15.05  $21.00  $22.63  $25.84  $29.05  $36.42 39.53% 7.76% 14.18% 12.42% 25.38%

Cumulative % Increase from Current Wage Rate 39.5% 50.4% 71.7% 93.0% 142.0%

Currently @ 1 - 2 Years Seniority  $17.25  $22.63  $25.84  $29.05  $35.36  $36.42 31.19% 14.18% 12.42% 21.72% 3.00%

Cumulative % Increase from Current Wage Rate 31.2% 49.8% 68.4% 105.0% 111.1%

Currently @ 2 -3 Years Seniority  $19.45  $25.84  $29.05  $34.33  $35.36  $36.42 32.85% 12.42% 18.18% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 32.9% 49.4% 76.5% 81.8% 87.3%

Currently @ 3 - 4 Years Seniority  $21.65  $29.05  $33.33  $34.33  $35.36  $36.42 34.18% 14.74% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 34.2% 54.0% 58.6% 63.3% 68.2%

Cuurrently @ 4 - 5 Years Seniority  $23.84  $32.36  $33.33  $34.33  $35.36  $36.42 35.74% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 35.7% 39.8% 44.0% 48.3% 52.8%

Currently @ 5 - 6 Years Seniority  $26.04  $32.36  $33.33  $34.33  $35.36  $36.42 24.27% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 24.3% 28.0% 31.8% 35.8% 39.9%

Currently @ Top Rate 6+ Years Seniority  $28.24  $32.36  $33.33  $34.33  $35.36  $36.42 14.59% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 14.6% 18.0% 21.6% 25.2% 29.0%

Employees Hired Prior to Feb 1, 2008  $30.24  $32.36  $33.33  $34.33  $35.36  $36.42 7.01% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 7.0% 10.2% 13.5% 16.9% 20.4%
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200B
Jobsetter / Coordinator

Current
Wage Rate

Upon
Ratification

Rate Increase Timing Upon
Ratification

Rate Increase Timing % Change
Sep-24 Sep-25 Sep-26 Sep-27 Sep-24 Sep-25 Sep-26 Sep-27

Currently @ 0 - 1  Year Seniority  $16.80  $23.00  $26.01  $29.02  $32.03  $39.44 36.90% 13.09% 11.57% 10.37% 23.13%

Cumulative % Increase from Current Wage Rate 36.9% 54.8% 72.7% 90.7% 134.7%

Currently @ 1 - 2 Years Seniority  $19.31  $26.01  $29.02  $32.03  $38.29  $39.44 34.70% 11.57% 10.37% 19.54% 3.00%

Cumulative % Increase from Current Wage Rate 34.7% 50.3% 65.9% 98.3% 104.2%

Currently @ 2 -3 Years Seniority  $21.82  $29.02  $32.03  $37.17  $38.29  $39.44 33.00% 10.37% 16.06% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 33.0% 46.8% 70.4% 75.5% 80.7%

Currently @ 3 - 4 Years Seniority  $24.33  $32.03  $36.09  $37.17  $38.29  $39.44 31.65% 12.68% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 31.6% 48.3% 52.8% 57.4% 62.1%

Cuurrently @ 4 - 5 Years Seniority  $26.83  $35.04  $36.09  $37.17  $38.29  $39.44 30.60% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 30.6% 34.5% 38.6% 42.7% 47.0%

Currently @ 5 - 6 Years Seniority  $29.34  $35.04  $36.09  $37.17  $38.29  $39.44 19.43% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 19.4% 23.0% 26.7% 30.5% 34.4%

Currently @ Top Rate 6+ Years Seniority  $31.85  $35.04  $36.09  $37.17  $38.29  $39.44 10.02% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 10.0% 13.3% 16.7% 20.2% 23.8%

Employees Hired Prior to Feb 1, 2008  $31.85  $35.04  $36.09  $37.17  $38.29  $39.44 10.02% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 10.0% 13.3% 16.7% 20.2% 23.8%

524B
Transmission Test Mechanic

Current
Wage Rate

Upon
Ratification

Rate Increase Timing Upon
Ratification

Rate Increase Timing % Change
Sep-24 Sep-25 Sep-26 Sep-27 Sep-24 Sep-25 Sep-26 Sep-27

Currently @ 0 - 1  Year Seniority  $14.72  $22.00  $23.28  $26.06  $28.83  $35.99 49.46% 5.81% 11.93% 10.66% 24.84%

Cumulative % Increase from Current Wage Rate 49.5% 58.1% 77.0% 95.9% 144.5%

Currently @ 1 - 2 Years Seniority  $16.56  $23.28  $26.06  $28.83  $34.95  $35.99 40.56% 11.93% 10.66% 21.20% 3.00%

Cumulative % Increase from Current Wage Rate 40.6% 57.3% 74.1% 111.0% 117.4%

Currently @ 2 -3 Years Seniority  $18.81  $26.06  $28.83  $33.93  $34.95  $35.99 38.52% 10.66% 17.67% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 38.5% 53.3% 80.4% 85.8% 91.4%

Currently @ 3 - 4 Years Seniority  $21.07  $28.83  $32.94  $33.93  $34.95  $35.99 36.84% 14.24% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 36.8% 56.3% 61.0% 65.9% 70.8%

Cuurrently @ 4 - 5 Years Seniority  $23.32  $31.98  $32.94  $33.93  $34.95  $35.99 37.14% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 37.1% 41.2% 45.5% 49.9% 54.3%

Currently @ 5 - 6 Years Seniority  $25.58  $31.98  $32.94  $33.93  $34.95  $35.99 25.02% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 25.0% 28.8% 32.6% 36.6% 40.7%

Currently @ Top Rate 6+ Years Seniority  $27.83  $31.98  $32.94  $33.93  $34.95  $35.99 14.91% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 14.9% 18.4% 21.9% 25.6% 29.3%

Employees Hired Prior to Feb 1, 2008  $29.88  $31.98  $32.94  $33.93  $34.95  $35.99 7.03% 3.00% 3.00% 3.00% 3.00%

(Nov 14, 2023 Prior Contract Schedule D) 7.0% 10.2% 13.5% 17.0% 20.5%
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195B
Coordinator/Heat Treat Control

Current
Wage Rate

Upon
Ratification

Rate Increase Timing Upon
Ratification

Rate Increase Timing % Change
Sep-24 Sep-25 Sep-26 Sep-27 Sep-24 Sep-25 Sep-26 Sep-27

Currently @ 0 - 1  Year Seniority  $18.35  $22.50  $24.28  $27.57  $30.80  $38.31 22.62% 7.93% 13.52% 11.74% 24.38%

Cumulative % Increase from Current Wage Rate 22.6% 32.3% 50.2% 67.9% 108.8%

Currently @ 1 - 2 Years Seniority  $21.75  $24.28  $27.57  $30.80  $37.20  $38.31 11.65% 13.52% 11.74% 20.75% 3.00%

Cumulative % Increase from Current Wage Rate 11.6% 26.7% 41.6% 71.0% 76.1%

Currently @ 2 -3 Years Seniority  $24.98  $27.57  $30.80  $36.11  $37.20  $38.31 10.35% 11.74% 17.24% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 10.4% 23.3% 44.6% 48.9% 53.4%

Currently @ Top Rate 3+ Years Seniority  $28.94  $34.04  $35.06  $36.11  $37.20  $38.31 17.62% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 17.6% 21.2% 24.8% 28.5% 32.4%

Employees Hired Prior to Feb 1, 2008  $30.85  $34.04  $35.06  $36.11  $37.20  $38.31 10.34% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 10.3% 13.7% 17.1% 20.6% 24.2%

275B
Heat Treat

Current
Wage Rate

Upon
Ratification

Rate Increase Timing Upon
Ratification

Rate Increase Timing % Change
Sep-24 Sep-25 Sep-26 Sep-27 Sep-24 Sep-25 Sep-26 Sep-27

Currently @ 0 - 1  Year Seniority  $17.04  $22.50  $24.28  $27.57  $30.80  $38.31 32.04% 7.93% 13.52% 11.74% 24.38%

Cumulative % Increase from Current Wage Rate 32.0% 42.5% 61.8% 80.8% 124.8%

Currently @ 1 - 2 Years Seniority  $18.70  $24.28  $27.57  $30.80  $37.20  $38.31 29.86% 13.52% 11.74% 20.75% 3.00%

Cumulative % Increase from Current Wage Rate 29.9% 47.4% 64.7% 98.9% 104.9%

Currently @ 2 -3 Years Seniority  $20.28  $27.57  $30.80  $36.11  $37.20  $38.31 35.93% 11.74% 17.24% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 35.9% 51.9% 78.1% 83.4% 88.9%

Currently @ Top Rate 3+ Years Seniority  $22.37  $34.04  $35.06  $36.11  $37.20  $38.31 52.17% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 52.2% 56.7% 24.8% 66.3% 71.3%

Employees Hired Prior to Feb 1, 2008  $29.70  $34.04  $35.06  $36.11  $37.20  $38.31 14.61% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 14.6% 18.1% 17.1% 25.2% 29.0%

280B
Manufacturing Support

Current
Wage Rate

Upon
Ratification

Rate Increase Timing Upon
Ratification

Rate Increase Timing % Change
Sep-24 Sep-25 Sep-26 Sep-27 Sep-24 Sep-25 Sep-26 Sep-27

Currently @ 0 - 1  Year Seniority  $17.04  $20.00  $20.45  $20.90  $21.34  $24.52 17.37% 2.24% 2.19% 2.14% 14.91%

Cumulative % Increase from Current Wage Rate 17.4% 20.0% 22.6% 25.2% 43.9%

Currently @ 1 - 2 Years Seniority  $17.60  $20.45  $20.90  $21.34  $23.81  $24.52 16.18% 2.19% 2.14% 11.56% 3.00%

Cumulative % Increase from Current Wage Rate 16.2% 18.7% 21.3% 35.3% 39.3%

Currently @ 2 -3 Years Seniority  $18.09  $20.90  $21.34  $23.12  $23.81  $24.52 15.51% 2.14% 8.31% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 15.5% 18.0% 27.8% 31.6% 35.6%

Currently @ Top Rate 3+ Years Seniority  $18.90  $21.79  $22.44  $23.12  $23.81  $24.52 15.29% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 15.3% 18.7% 22.3% 26.0% 29.8%
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290B
Inspector, Process Audit

Current
Wage Rate

Upon
Ratification

Rate Increase Timing Upon
Ratification

Rate Increase Timing % Change
Sep-24 Sep-25 Sep-26 Sep-27 Sep-24 Sep-25 Sep-26 Sep-27

Currently @ 0 - 1  Year Seniority  $17.04  $20.50  $23.61  $26.71  $29.31  $35.91 20.31% 15.15% 13.16% 9.72% 22.52%

Cumulative % Increase from Current Wage Rate 20.3% 38.5% 56.8% 72.0% 110.8%

Currently @ 1 - 2 Years Seniority  $20.00  $23.61  $26.71  $29.31  $34.87  $35.91 18.03% 13.16% 9.72% 18.95% 3.00%

Cumulative % Increase from Current Wage Rate 18.0% 33.6% 46.6% 74.3% 79.6%

Currently @ 2 -3 Years Seniority  $22.84  $26.71  $29.31  $33.85  $34.87  $35.91 16.96% 9.72% 15.49% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 17.0% 28.3% 48.2% 52.7% 57.2%

Currently @ Top Rate 3+ Years Seniority  $26.33  $31.91  $32.86  $33.85  $34.87  $35.91 21.18% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 21.2% 24.8% 28.6% 32.4% 36.4%

Employees Hired Prior to Feb 1, 2008  $29.82  $31.91  $32.86  $33.85  $34.87  $35.91 7.00% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 7.0% 10.2% 13.5% 16.9% 20.4%

392B
Material Services

Current
Wage Rate

Upon
Ratification

Rate Increase Timing Upon
Ratification

Rate Increase Timing % Change
Sep-24 Sep-25 Sep-26 Sep-27 Sep-24 Sep-25 Sep-26 Sep-27

Currently @ 0 - 1  Year Seniority  $17.04  $20.00  $21.40  $22.81  $24.21  $29.70 17.37% 7.01% 6.55% 6.15% 22.69%

Cumulative % Increase from Current Wage Rate 17.4% 25.6% 33.8% 42.1% 74.3%

Currently @ 1 - 2 Years Seniority  $18.70  $21.40  $22.81  $24.21  $27.98  $29.70 14.45% 6.55% 6.15% 15.60% 6.13%

Cumulative % Increase from Current Wage Rate 14.5% 22.0% 29.5% 49.7% 58.8%

Currently @ 2 -3 Years Seniority  $20.28  $22.81  $24.21  $27.17  $27.98  $29.70 12.45% 6.15% 12.24% 3.00% 6.13%

Cumulative % Increase from Current Wage Rate 12.5% 19.4% 34.0% 38.0% 46.4%

Currently @ 3 - 4 Years Seniority  $21.33  $24.21  $26.38  $27.17  $27.98  $29.70 13.52% 8.97% 3.00% 3.00% 6.13%

Cumulative % Increase from Current Wage Rate 13.5% 23.7% 27.4% 31.2% 39.3%

Currently @ Top Rate 3+ Years Seniority  $22.37  $25.61  $26.38  $27.17  $27.98  $29.70 14.48% 3.00% 3.00% 3.00% 6.13%

Cumulative % Increase from Current Wage Rate 14.5% 17.9% 21.5% 25.1% 32.8%

393B
Warehouse Services

Current
Wage Rate

Upon
Ratification

Rate Increase Timing Upon
Ratification

Rate Increase Timing % Change
Sep-24 Sep-25 Sep-26 Sep-27 Sep-24 Sep-25 Sep-26 Sep-27

Currently @ 0 - 1  Year Seniority  $17.04  $20.00  $20.45  $20.90  $21.34  $24.52 17.37% 2.24% 2.19% 2.14% 14.91%

Cumulative % Increase from Current Wage Rate 17.4% 20.0% 22.6% 25.2% 43.9%

Currently @ 1 - 2 Years Seniority  $17.56  $20.45  $20.90  $21.34  $23.81  $24.52 16.44% 2.19% 2.14% 11.56% 3.00%

Cumulative % Increase from Current Wage Rate 16.4% 19.0% 21.5% 35.6% 39.7%

Currently @ 2 -3 Years Seniority  $18.01  $20.90  $21.34  $23.12  $23.81  $24.52 16.02% 2.14% 8.31% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 16.0% 18.5% 28.4% 32.2% 36.2%

Currently @ 3 - 4 Years Seniority  $18.40  $21.34  $22.44  $23.12  $23.81  $24.52 16.02% 5.16% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 16.0% 22.0% 25.7% 29.4% 33.3%

Currently @ Top Rate 3+ Years Seniority  $18.78  $21.79  $22.44  $23.12  $23.81  $24.52 16.03% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 16.0% 19.5% 23.1% 26.8% 30.6%
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415B
Oiler

Current
Wage Rate

Upon
Ratification

Rate Increase Timing Upon
Ratification

Rate Increase Timing % Change
Sep-24 Sep-25 Sep-26 Sep-27 Sep-24 Sep-25 Sep-26 Sep-27

Currently @ 0 - 1  Year Seniority  $17.04  $20.00  $21.40  $22.81  $24.21  $29.46 17.37% 7.01% 6.55% 6.15% 21.70%

Cumulative % Increase from Current Wage Rate 17.4% 25.6% 33.8% 42.1% 72.9%

Currently @ 1 - 2 Years Seniority  $18.70  $21.40  $22.81  $24.21  $27.98  $29.46 14.45% 6.55% 6.15% 15.60% 5.27%

Cumulative % Increase from Current Wage Rate 14.5% 22.0% 29.5% 49.7% 57.5%

Currently @ 2 -3 Years Seniority  $20.28  $22.81  $24.21  $27.17  $27.98  $29.46 12.45% 6.15% 12.24% 3.00% 5.27%

Cumulative % Increase from Current Wage Rate 12.5% 19.4% 34.0% 38.0% 45.3%

Currently @ 3 - 4 Years Seniority  $21.33  $24.21  $26.38  $27.17  $27.98  $29.46 13.52% 8.97% 3.00% 3.00% 5.27%

Cumulative % Increase from Current Wage Rate 13.5% 23.7% 27.4% 31.2% 38.1%

Currently @ Top Rate 3+ Years Seniority  $22.37  $25.61  $26.38  $27.17  $27.98  $29.46 14.48% 3.00% 3.00% 3.00% 5.27%

Cumulative % Increase from Current Wage Rate 14.5% 17.9% 21.5% 25.1% 31.7%

515B
Transmission Repair, Salvage, Rework & Weld

Current
Wage Rate

Upon
Ratification

Rate Increase Timing Upon
Ratification

Rate Increase Timing % Change
Sep-24 Sep-25 Sep-26 Sep-27 Sep-24 Sep-25 Sep-26 Sep-27

Currently @ 0 - 1  Year Seniority  $20.03  $22.50  $26.11  $30.00  $32.25  $38.83 12.33% 16.06% 14.87% 7.51% 20.41%

Cumulative % Increase from Current Wage Rate 12.3% 30.4% 49.8% 61.0% 93.9%

Currently @ 1 - 2 Years Seniority  $23.74  $26.11  $30.00  $32.25  $37.70  $38.83 10.00% 14.87% 7.51% 16.90% 3.00%

Cumulative % Increase from Current Wage Rate 10.0% 26.4% 35.8% 58.8% 63.6%

Currently @ 2 -3 Years Seniority  $27.27  $30.00  $32.25  $36.60  $37.70  $38.83 10.00% 7.51% 13.50% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 10.0% 18.3% 34.2% 38.2% 42.4%

Currently @ 3 - 4 Years Seniority  $29.43  $32.25  $35.54  $36.60  $37.70  $38.83 9.58% 10.19% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 9.6% 20.7% 24.4% 28.1% 31.9%

Currently @ Top Rate 3+ Years Seniority  $31.59  $34.50  $35.54  $36.60  $37.70  $38.83 9.21% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 9.2% 12.5% 15.9% 19.3% 22.9%

Employees Hired Prior to Feb 1, 2008  $31.59  $34.50  $35.54  $36.60  $37.70  $38.83 9.21% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 9.2% 12.5% 15.9% 19.3% 22.9%

520B
Transmission Rework Mechanic

Current
Wage Rate

Upon
Ratification

Rate Increase Timing Upon
Ratification

Rate Increase Timing % Change
Sep-24 Sep-25 Sep-26 Sep-27 Sep-24 Sep-25 Sep-26 Sep-27

Currently @ 0 - 1  Year Seniority  $17.53  $22.00  $24.56  $26.81  $29.44  $36.09 25.50% 11.64% 9.17% 9.80% 22.59%

Cumulative % Increase from Current Wage Rate 25.5% 40.1% 53.0% 67.9% 105.9%

Currently @ 1 - 2 Years Seniority  $20.76  $24.56  $26.81  $29.44  $35.04  $36.09 18.30% 9.17% 9.80% 19.02% 3.00%

Cumulative % Increase from Current Wage Rate 18.3% 29.2% 41.8% 68.8% 73.9%

Currently @ 2 -3 Years Seniority  $23.86  $26.81  $29.44  $34.02  $35.04  $36.09 12.38% 9.80% 15.56% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 12.4% 23.4% 42.6% 46.9% 51.3%

Currently @ Top Rate 3+ Years Seniority  $27.63  $32.07  $33.03  $34.02  $35.04  $36.09 16.06% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 16.1% 19.5% 23.1% 26.8% 30.6%

Employees Hired Prior to Feb 1, 2008  $29.97  $32.07  $33.03  $34.02  $35.04  $36.09 7.00% 3.00% 3.00% 3.00% 3.00%

Cumulative % Increase from Current Wage Rate 7.0% 10.2% 13.5% 16.9% 20.4%
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WAGE SCHEDULE (Skilled Trades) 

Wage Rate Effective Date
10% Increase 3% Increase 3% Increase 3% Increase 2% Increase

Code Classification 11/15/23 9/1/24 9/1/25 9/1/26 9/1/27
153J Auto, Truck & Trailer Repair Mechanic  $44.12  $45.44  $46.81  $48.21  $49.18 

180J Carpenter  $44.12  $45.44  $46.81  $48.21  $49.18 

223J Electrician  $44.53  $45.86  $47.24  $48.66  $49.63 

226J Exp. Transmission Mechanic  $44.36  $45.69  $47.06  $48.48  $49.45 

387J Machine Repair  $44.53  $45.86  $47.24  $48.66  $49.63 

429J Pipefitter  $44.12  $45.44  $46.81  $48.21  $49.18 

447J Refrigeration & AC Maintenance  $44.53  $45.86  $47.24  $48.66  $49.63 

493J Stationary Engineer PHSE  $44.53  $45.86  $47.24  $48.66  $49.63 

512J Tool & Die Maker  $44.68  $46.02  $47.40  $48.83  $49.80 

581J Millwright Welder  $44.12  $45.44  $46.81  $48.21  $49.18 

Skilled Trades Job Structure & Wage Rates
Skilled Trades Classifications

Schedule D

See MOU Journeyperson Hiring Standards regarding Journeyperson in Training (JIT) wage rates.
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SKILLED TRADES
ACROSS THE BOARD IMPROVEMENTS

CLASSIFICATIONS
 ● No combination or elimination of 

Skilled Trades classifications are in the 
agreement.  Management was talking 
about an Advanced Maintenance 
Technician (AMT), which they presented 
as an all-in-one electrical and mechanical 
super trade.  Management was informed 
we were open to discussion of work rules 
to address competitiveness to maintain 
and gain work, but we had no interest 
in any combination of classifications. 
Management repeatedly became 
animated with presentations of doom and 
gloom for failing and closed facilities that 
follow our model.  We stood firm and told 
management we didn’t want to hear any 
of it.

SUBCONTRACTING
 ● Overall, the subcontracting language 

is much improved with the clarification 
and definition of overly broad terms, 
which management has used to move the 
goal posts over the years. The improved 
language will invalidate management’s 
historical position in most subcontracting 
grievances in a huge win for the 
membership. At one point management 
told us their previous subcontracting 
proposal was already past their final offer 
for subcontracting. We came back and 
pushed them two more times, with them 
giving up ground both times.

 ● Document 99 has been eliminated and 
much of the damage from management’s 
unilateral implementation has been 
repaired. Remaining items have been 
consolidated into Document 97. The 
yearslong battle over Document 99 was 
brought to a close with a win.

 ● The single worst line in the subcontracting 
language responsible for more damage 
than the rest combined has been 
improved and clarified. “Major building 
infrastructure maintenance” has been 
at the core of management’s position in 
most subcontracting grievances.  

 – The word maintenance has been 
replaced with installation/replacement, 
which excludes a whole subset of work 
from this subcontracting provision in a 
win for the membership.

 – Management’s position for years and 
through most of this process was 
“infrastructure” is basically everything 
besides the machines sitting on the 
concrete.  This vague and overly broad 
language now has a clearer definition, 
including exclusions favorable to 
the Union, delivering a win for the 
membership.

 – The term major is defined as building 
structural components and project 
work greater than 1,440 hours. This 
is equivalent to a six-person crew 
working for six weeks.  The first win is 
there and is now an objective measure 
to resolve disputes/grievances. Gone 
are the days of management calling 
one- and two-week jobs major. This 
number is significantly higher than 
where management wanted to be 
for the second win. This is more 
than double the point at which 
management told us, “You have 
secured work and a landmark deal that 
no one has.  You should be proud to 
present this to your membership, and 
they should be thrilled with it.”

 ● The open-ended “non-skilled work” line 
has been replaced with an exhaustive list. 
Management will no longer be able to use 
their flawed and subjective judgement to 
remove work from the bargaining unit, 
which delivers a win for the membership.

 ● There are tweaks, removals, and additions 
to individual scope items in Document 97.

JOB SECURITY
 ● Skilled Trades’ committees were clarified 

in name and function with additional 
language added to drive improvements 
and current functions.  Currently the 
language references a “Skilled Trades 
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and Apprentice Committee” and an 
“Apprentice Committee.”  Management 
has maintained for years there is only one 
committee, and we have finally won that 
battle.

 ● There have been numerous disagreements 
and outright confrontations with 
Management for years about what 
constitutes a Journeyperson.  The 
lowering of skills and standards results 
in lower standards of living.  Diluting the 
workforce with lower quality and lower 
skill labor is one of the top tactics in 
management Union busting playbooks.  
Many of the new provisions are designed 
to place limitations upon “Management’s 
Rights” while empowering the Union. 

 ● Language was added creating a process 
to define, detail and capture the skills of 
a Journeyperson in a way management 
cannot unilaterally change. The Allison-
UAW Skilled Trade Committee will adopt 
Journeyperson training matrices for each 
trade by mutual agreement, which are 
then made part of the agreement.  Our 
skillset is what sets us apart as Skilled 
Trades.  This is entirely new language.  
It limits “Management Rights” and 
empowers the Union.

 ● Language was added to establish 
a Standard Training Plan for 
Journeypersons.  We have heard plenty 
of complaints about management 
cherry-picking for training opportunities 
or straight up refusing to provide any 
opportunities. We have responded to 
those complaints. The Allison-UAW 
Skilled Trades Committee will adopt a 
Standardized Training Plan.  Numerous 
times throughout the bargaining 
process in different committees and 
topics management’s written response 
was, “Management will decide what 
training is necessary for its employees.”  
This is entirely new language.  It limits 
“Management Rights” and empowers the 
Union.  Management can always go above 
and beyond standards, but now they have 
to come to the Union to change the floor.

 ● The new Standard Training Plan language 
also includes key provisions to improve 
long-term job security.  The terms up-
skilling, re-skilling, skill enhancements, and 

continuing enhancement opportunities 
for Journeypersons are forward looking to 
ensure we can gain and retain work.

 ● An objective process and standard are 
applied to management’s subjective 
hiring process.  We heard your 
repeated concerns management is 
hiring Journeypersons without true 
Journeyperson skills, and we have 
responded.  The Allison-UAW Skilled 
Trades Committee will adopt an interview 
questionnaire based upon a weighted list 
of key skills.  Management has agreed not 
to hire interviewed candidates below an 
acceptable level.  The Union will be able to 
review a candidate’s qualifications before 
they are hired, and not simply be provided 
with those “qualifications” after the fact.  
This is entirely new language.  It limits 
“Management Rights” and empowers the 
Union.

 ● A process has been established to 
review requests for specialized tools 
and equipment.  We have heard your 
repeated concerns about not having 
the proper tools to do the job.  We have 
responded with a process for these 
requests to be reviewed by the Allison-
UAW Skilled Trades Committee.  This 
is entirely new language.  Currently the 
Union has no formal involvement in the 
process.  The Union’s presence will ensure 
these requests are properly reviewed and 
considered.

 ● Provisions of the apprenticeship language 
duplicated in both the contract and 
Standards of Apprenticeship have been 
removed.  There is no direct result of this 
action.  The Standards of Apprentice 
remain in effect and are incorporated into 
the Agreement under the provisions of 
Paragraph (122).  The indirect result is the 
removed provisions could be changed 
with mutual agreement in the future.

 – Management pushed hard 
on completely removing the 
apprenticeship hours requirement and 
completely moving to a competency-
based program.  Philosophically we 
agree with a detailed approach to the 
identification and tracking of skills, 
and development work was underway 
before the start of negotiations.  There 
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was alignment on the vast majority of 
improvements to the program, but we 
remained opposed to moving away 
from an hours-based program.  All the 
areas of alignment can be done within 
or overlayed on top of the existing 
program.  Fundamentally we want 
more training not less, and some of 
management’s thought process had 
the appearance of rushing someone 
through the program. In the end, we 
agreed to continue discussion and 
evaluation of the program.  This olive 
branch allowed movement on the 
other important items in the proposal.

 ● The pathways to Journeyperson status 
have been updated to language used 
by the International UAW Skilled Trades 
Department.  This department determines 
eligibility and issues J-Cards for the Union.

 ● A Journeyperson in Training (JIT) 
programs is established.  New Skilled 
Trades employees will be assessed against 
mutually agreed upon standards, and an 
individual training plan will be developed.  
The goal is to set our new members up for 
success, while placing some guard rails on 
management’s hiring decisions.

MANPOWER
 ● Skilled Trades attrition language has been 

adopted.  We have seen and heard your 
concerns about manpower levels.  During 
the process we shared our proposal with 
the International UAW Skilled Trades 
Department for feedback, and we were 
told if you can get that done you will 
have some of the best attrition language 
we have seen.  Well, we did exactly 
that, and delivered some of the best 
attrition language in the country for this 
membership.  The language essentially 
provides one-to-one attrition for the life of 
the agreement.

 – There are two components to the 
attrition language.  First, a rolling 
average will be maintained of when 
Journeypersons retire, which is 
currently age sixty-six (66).  When 
a Journeyperson reaches an age of 
four (4) years prior to the average, 
currently age sixty-two (62), the 
addition of an apprentice to the 
same trade will be reviewed with the 

Union during management’s budget 
process for the following year.  Second, 
when a Journeyperson separates 
from the company a requisition 
will be immediately generated for 
an apprentice or a Journeyperson 
in case of immediate need.  The 
second attrition provision will address 
unexpected situations, and also serves 
as a backstop to the first.

 – The significance of the words “to the 
same trade” cannot be overstated.  
We have seen the devastation 
management can bring to a trade 
through attrition.  Their intent to 
continue this trend was clear, and 
these simple words were one of the 
most contentious provisions in this 
language.  We refused to allow this to 
continue.

 ● Management will increase the current 
number of apprentices to twenty-five (25) 
and then plan to retain at least fifteen (15) 
apprentices over the life of the agreement.  
While we would have preferred the 
second provision to be stronger, it is 
overshadowed by massive wins in the 
other manpower language.  The addition 
of the words “at least” is a win itself, as 
management has previously taken the 
position the current language expresses 
a maximum number of apprentices not a 
minimum.

 ● Management must get agreement from 
the Union to depart from these manpower 
commitments.  This was a huge and hard-
fought battle we won.  Management wants 
the flexibility to make business decisions, 
and they fiercely oppose any infringement 
of “Management Rights.”  We stood 
firm on two simple points.  First, our 
membership is tired of empty promises, 
and they want to see solid commitments.  
Second, it is time for management to treat 
us as partners and not an obstacle to be 
avoided and worked around.

NEW TECHNOLOGY 

 ● The introduction of new technology 
(artificial intelligence, additive 
manufacturing, 3D printing, etc.) will 
not serve as the basis for a layoff or 
change the assignment of work from the 
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Bargaining Unit and/or classification.  This 
is a huge win for us with the advances in 
technology that have already begun with 
significantly more to come in the future.

LINES OF DEMARCATION

 ● A Lines of Demarcation Committee 
consisting of members from each trade is 
established to provide recommendations 
to the Allison-UAW Skilled Trades 
Committee.  The Lines of Demarcation 
Committee will assist with the creation 
of a Lines of Demarcation Handbook for 
publication.

 ● Lines of Demarcation addressed by the 
Agreement

 – All Skilled Trades classifications 
may operate equipment to move 
material.  Specialty rigging, unusual 
circumstances, and working with 
subcontracted crane operators are 
Millwright-Welder work.

 – Job assignments are to be decided 
by the nature of the work and not 
the materials such as round vs square 
pipe/tube.

• Round handles, handrails, bollards, 
and all ornamental iron are 
Millwright-Welder work.

 – Pipefitters are able to weld items 
traditionally associated with the trade.

 – Stationary Engineers and Auto Truck 
and Trailer Mechanics are able to weld 
for minor items traditionally belonging 
to their trade.  Structural or significant 
welding work taking more than one 
hour is Millwright-Welder work.

 – “Four walls” rule extended for 
Stationary Engineers to include waste 
treatment, skim basin, 200k pump 
house, and 400k pump house.

 – Machine Repair able to complete basic 
machining tasks up to one (1) hour.

 – MSTs may transport material with 
exceptions for Health and Safety.

OVERTIME

 ● Skilled Trades overtime lists will no longer 
be frozen during periods of temporary 
layoffs.  There were many temporary 
layoffs due to COVID, which caused the 

overtime lists to not be updated for weeks 
or months.  The same people were at the 
top and bottom of the list for an extended 
period of time.  We heard your extensive 
complaints about this process at the 
time, and we have ensured there will be a 
fair distribution of overtime in the future 
under similar circumstances.

 ● Management pushed hard for more 
mandatory overtime, which we strongly 
rejected.  Management wanted the ability 
to force individuals to work overtime any 
day after running the list.  We did not 
want to hear any of it.

APPENDIX C (“150”) TRANSFERS

 ● Open 150 transfers will be honored before 
a new hire Skilled Trades employee is 
corralled, instead of delaying the seniority 
employee’s rights.

 ● An employee who is moved by 
management under the terms of the 
agreement after their 150 transfer is 
honored will have their transfer rights 
restored immediately.

CONTINUOUS OPERATIONS

 ● Employees on Continuous Operations 
schedules will now receive holiday pay 
when such holidays fall on a regularly 
scheduled workday.  Instead of the 
current double time plus one half (2.5) 
rate with no holiday pay, these employees 
will receive double time (2.0) rate plus 
eight (8) hours of holiday pay.  As a 
result, these employees will be able to 
defer the holiday pay to eight (8) hours 
of additional time off like everyone 
else.  We have received and heard these 
employees’ demands to be able to earn 
additional time off, and we have delivered.  
Additionally, this results in a total of 
twenty-four (24) straight-time hours of 
compensation for an eight (8) hour shift 
instead of the current total of twenty (20) 
straight-time hours.  More time off, more 
compensation, and another step towards 
groups not being treated differently are all 
wins.
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SIGNIFICANT IMPROVEMENTS 
IN PRODUCTION

 ● All production employees will move to the 
Traditional Pay scale (Schedule D) with a 
4-year progression to top rate of pay.

 ● No production employee will make less 
than $20 per hour starting rate.

 ● Changes to Shift Preferences: Each Plant 
is stand alone for current and future Shift 
Preferences.  (Meaning Plant 4 employees 
can only Shift Preference within Plant 4. 
Plants 3, 4 and 6 are no longer combined).

 ● Settled demand on Daily Augmentation for 
Job Setters and Group Leaders when there 
are preplanned absences.

 ● Settled demand on addition of VR 
positions to aid with vacation approvals 
and added support for departments.

 ● Settled demand in regard to Manufacturing 
Support positions WILL provide Janitorial/
Housekeeping services and support 
manufacturing and assembly.

 ● Settled demands on maintaining current 
levels and continue to invest in floor 
scrubbers and suck tanks, as necessary.

 ● Settled demand of identifying department 
codes by name in UAW CAS in regard to 
transfer applications.

 ● Settled demands regarding the 
Memberships concerns with lack of deep 
cleans (Plant 12 test stand). Deep clean 
schedules will be scheduled in line with 
LDS #200 from 2008.

PRODUCTION
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OTHER IMPROVEMENTS IN THE 
TENTATIVE AGREEMENT

Job Protection from New Technology 
(Schedule K)
Addition of contract language regarding the 
introduction of new technology (for example, 
artificial intelligence, 3-D printing, additive 
manufacturing, etc.) shall not (i) form the basis 
of a layoff and/or (ii) change the assignment of 
work such that it is moved out of the Bargaining 
Unit and/or Classification, unless otherwise 
permitted by the terms and conditions of this 
Agreement.

Settlement of the Pending Snow Day 
Grievances
$243,000 global settlement of pending snow 
day grievances.

Overpayment Recovery [White Book page 
22]
Improvement to overpayment recovery has 
been made and reduced to 45 calendar days. 
(Meaning a savings of $300 per recovery 
instance.)

Exiting the Workforce [White Book page 
25-28]
Ending tiers on exiting the workforce benefits to 
protect employees hired after 2/1/2008 so that 
employees receive the maximum benefits when 
you decide to “retire/exit the work force” and 
meet the contracts requirements.

Alternative Work Schedule [White Book 
page 108-109]
Implementation of an Alternative Work 
Schedule requires:

 – discussion with the Union prior to 
department vote

 – super majority department vote in favor 
(66%) prior to implementation of a trial 
period of no more than one year

 – permanent implementation of the 
alternative work schedule only upon 
mutual agreement with the Union

Any bargaining unit member impacted by 
implementation of an alternative work schedule 
may opt within ten (10) days of the vote to 

exercise “Special Shift Preference” to remain on 
their current shift, seniority permitting or may 
submit an application for transfer.

Job Descriptions and Job Postings
 – Settled demand that all job descriptions 

in both production and skilled trades be 
provided to the Shop Committee.

 – Settled demand that requires the Company 
to post all job openings on UAW CA, with 
agreement to discuss options to administer 
the changes.

Mandatory Mediation in the Grievance 
Procedure [White Book page 18]
A mandatory mediation step is added to the 
grievance procedure to expedite resolution of 
grievances tied up in the grievance steps.

Starting Wage Flexibility [White Book 
page 36]
During the course of this Agreement, the 
Company may increase starting rate by job 
classification so long as the starting pay does 
not exceed the second step of the progression 
for the classification, as established in this 
Agreement, with advance notification to the 
Chairperson of the Shop Committee.
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HYBRID COLA/INCOME 
PROTECTION PAYMENT
INCREASES TO INCOME PROTECTION PAYMENTS

The annual Income Protection Payments will increase over the life of 
the contract as follows:

Date =

Upon Ratification $1,000
December 13, 2024 $1,300
December 12, 2025 $1,600
December 11, 2026 $1,800

Improved eligibility criteria so that ALL bargaining unit members are eligible for the Income 
Protection Payment even if on approved leave or otherwise on approved absence from work.

Effective January 1, 2025, in addition to the increases in the Income Protection Payment, the 
Company is obligated to increase wages based on increases in COLA with the Company receiving 
a credit for the Income Protection Payment (the IPP Credit).  Any increase in COLA that is above 
and beyond the IPP Credit will be in an addition to wages (the “Float”) and any decrease in COLA 
will be deducted from that Float.  At the end of the contract, any amounts in the Float will be 
folded into your base wages.

The COLA calculation will be performed every three months and will be based upon the Consumer 
Price Index for Urban Wage Earners and Clerical Workers, (CPI-W, Current Series, United States 
City Average, All Items Less Medical Care, not seasonally adjusted), All Items (1982-84=100), 
published by the Bureau of Labor Statistics, U.S. Department of Labor.

HYBRID COLA/IPP

The IPP Credit as against COLA will be as follows:

Year IPP CREDIT AMOUNT

2025 $ 0.625 per hour
2026 $ 0.79 per hour
2027 $ 0.865 per hour

In order for the Hybrid COLA to result in an increase in the Float, the COLA calculation must 
exceed the amount of the IPP Credit.

18



For example purposes only, consider the following COLA trends in the 
last two years, and whether they would result in a COLA increase.

Month - Year COLA Calculation
RESULT IN COLA FLOAT 

BASED ON 2025 IPP 
CREDIT?

HOW MUCH?

Mar-21 0.08 No  
Jun-21 0.56 No  

Sept. 2021 0.85 Yes $ 0.23
Dec. 2021 0.42 No  

Mar-21 0.54 No  
Jun-21 0.91 Yes $ 0.29

Sept. 2021 1.03 Yes $ 0.41
Dec. 2021 0.11 No  

Mar-21 0.05 No  
Jun-21 0.47 No  

Sept. 2021 0.36 No  
Dec. 2021 0.34 No  

$7,000 Ratification Bonus 
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HEALTH CARE BENEFITS HAVE 
BEEN IMPROVED

CLOSING THE TIERS ON HEALTH CARE 
INCREASING THE BENEFITS 

AND ENSURING NO INCREASED COSTS 

CLOSING THE TIERS
 ● Beginning with the new contract, 

all employees will be eligible for the 
PPO Health Insurance plan with the 
same $2,000 deductible, and weekly 
employee contribution. Employees hired 
after January 1, 2019, will no longer be 
segregated into the high deductible Health 
Savings Account.

 ● For all employees hired since January 1, 
2019, there will be a special enrollment 
period soon after ratification so those 
bargaining unit members may elect to 
move to the PPO with enrolled benefits 
effective the first of the month following 
the special enrollment period.

 ● Secured an increase in the wellness 
discount towards the weekly employee 
contribution from 25% to 35%.

 ● There will be NO increase in any health 
insurance costs within each of the plan 
options for bargaining unit members for 
the life of the contract.

 ● No increase to premium contributions for 
health care benefits.

 ● No changes to deductible, co-insurance, 
or co-pays.

 ● Legacy Employees (hired before February 
1, 2008) will maintain their current health 
insurance coverage without any increase in 
cost, co-insurance, or out of pocket, with 
the option of the high deductible plan.

 ● Those employees that were hired on or 
after February 1, 2008, retain the PPO plan 
with the option of the high deductible plan. 

 ● Maintain HRA at $7,618.00 throughout life 
of Agreement.

NEW ADDITIONAL 
BENEFITS

 ● Dental – Addition of brush biopsy, 
composite fillings, and supplemental 
screenings. 

 ● Vision – Increase from $85 to $250 frame 
allowance.

 ● Secured an increase in the wellness 
discount towards the weekly employee 
contribution from 25% to 35%.
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MAJOR IMPROVEMENTS ON 
HEALTH AND SAFETY 

DOC. 7 CHANGES
SIGNED AGREEMENT TO POST TA HEALTH AND SAFETY PROPOSAL #10

SETTLED HEALTH AND SAFETY DEMANDS

DOC. 7 CHANGES

Personal Protective Equipment (PPE)

 ● Prescription Safety Glasses include choice 
of frames, bifocal, trifocal, progressive lenses 
(both top and bottom), anti-glare, anti-fog, 
and scratch resistant lenses are provided at 
no cost to the employee. 

Damaged or scratched prescription safety 
glasses will be replaced at no cost to the 
employee.

Prescription glasses will be replaced at the 
time of a prescription change. 

 ● Foot Protection (slip-resistant, steel, or 
composite toed shoes) will be required 
starting in May of 2024.

The company will provide funds up to $250 
per employee every 12 months.

Red Wing and at least one other mutually 
agreed upon vendor will drastically expand 
the available options.

Replacement of damaged or worn foot 
protection.

SIGNED AGREEMENT TO POST TA HEALTH 
AND SAFETY PROPOSAL #10

 ● On Ventilation
Company commitment to air monitoring in 
heat treat, plating room, spray booths, and 
parts washers.

Local exhaust ventilation will be required 
on all newly purchased in-line washers and 
relocated washers. Other in-line washers will 
be evaluated for the need for local exhaust 
ventilation.

All heat treat local LEL and CO sensors will 
be tied to a central monitoring system to 
expedite responses to alarm conditions.

 ● On Walking Working Surfaces (the 
boardwalk)
Company commitment that a roof integrity 
study will be performed by a 3rd party 
structural engineer by mid-year 2024, and 
the results will be shared with the UAW. 
Replacement or repairs to the boardwalk 
and/or the roof as required.

 ● On Part Cart Identification and Maintenance
Company commitment to jointly develop 
and document a process for the individual 
identification and repair of parts carts in 
2024.

 ● On Hoist Installation and Maintenance
Company commitment that a hoist 
inspection and repair process will be 
developed, posted on Process Central, and 
jointly reviewed on an annual basis.

 ● On Luminaries (use of EMT)
Company commitment to inspect all EMT 
runs that support luminaries, beginning with 
the oldest installation. Inspections will begin 
by the end of Q1 2024 and will continue as 
needed.

SETTLED HEALTH AND SAFETY DEMANDS

More than two dozen Health and Safety 
demands were settled. Some of the issues 
addressed include:

 – Contractor requirements and constraints

 – Annual inspection and repainting (as 
necessary) of Pedestrian Aisle Lines

 – The requirement of a down draft table or 
burr booth for all deburr operations

 – Shop floor walking working surfaces 

 – Air quality

 – Asbestos signage
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MAJOR IMPROVEMENTS ON 
PAID TIME OFF

 ● JUNETEENTH added as a holiday.

 ● Elimination of tiers on Flexible Holidays. 
(All employees will receive 5 Flex days per 
calendar year)

 ● Two (2) weeks of parental leave for birth, 
adoption, or placement of foster child paid 
at short term disability equivalent benefit 
of 60% of eligible earnings for all seniority 
employees.

 ● SUB pay benefits extended to 52 weeks for 
all eligible employees.

 ● Addition of Bereavement days for the 
following family members: Brother-in-law, 
Sister-in-law, Son-in-law, and Daughter-in-
law.  (3 days will be paid)

 ● Changes to the Vacation application 
window. New Language states the new 
window to be administered in January 
instead of February to allow Members 
more time to plan for spring breaks and 
other vacations.

 ● Addition to M.O.U Plan A Language:  No 
penalty for using a vacation day during 
a week a Saturday Plan A has been 
scheduled.  

 ● Vacation restricted liberties are now 
available for all New Hires.

PAID TIME OFF

IMPPROVEMENT TO 
RETIREMENT BENEFITS

 ● After October 1, 2027, retiree service 
contributions will increase to $59.45 for 
each year of credited service (Life Income 
Benefit).

 ● Retirees maintain Holiday bonus as 
previously granted in prior Agreement. 
(SUB Appendix D)

 ● Increased 401(k) match for employees 
hired on or after 2/1/2008, from 6% to 8%.

 ● Changes to the auto-enrollment, from 3% 

to 5% for all newly hired employees.

 ● Modifications of Exhibit C, Article IX, 
Section 9.05 (p) regarding participant 
loans. (Limit will now be 2 loans 
maximum).

RETIREMENT BENEFITS
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IMPROVEMENTS ON DISCIPLINE

 ● All employees will have 4 tardies per 
calendar year that are excused if the tardy 
is less than 1 hour. Vacation Restricted 
banked time will be used to cover the 
amount of time tardy for the 1 hour or less 
instance.

 ● Major improvements to the Special 
Attendance Program (Doc. 8) Length 
of time on employees record drastically 
reduced.

DISCIPLINE

This is a summary of the 
tentative agreement. In all 
cases actual contract language 
will apply.

UAW MEMBERS 
The terms of this proposed 
agreement will not take effect 
until the tentative agreement 
is ratified by a majority of 
UAW members at Allison 
Transmission, and only then 
on the appropriate dates 
specified. The new agreement, 
if ratified, will expire Nov. 14 
2027.

DURATION & RATIFICATION

Dues are determined by UAW 
Constitutional Convention 
action and are not a subject of 
negotiations. Dues are based 
on the principle that they 
reflect each member’s cash 
income, normally 2.5 hours of 
straight-time pay per month. 
Lump-sum cash payments are 
subject to dues because they 
also represent cash income 
and are assessed at the rate of 
1.44%, which is equivalent to 
2.5 hours of straight-time pay 
per month.

DUES: A CONSTITUTIONAL 
MATTER
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