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G A RY H o L M ES Hello Brothers and Sisters,
L OCAL 933 Atthe time that I iti

e time that [ am writing

PRESIDENT this article we are currently

in contract negotiations with

our ABM and Ford units. We are on an extension with ABM and we

just kicked off talks for Fords local agreement while their National

Agreement is being negotiated by the International Union in Detroit.

As everyone knows, contract negotiations for ATI are approaching

fast. Let’s make sure that we all support our Bargaining Teams that

are involved with the contract talks, our futures depend on it. Once

tentative agreements are reached, it is up to the units’ membership to

vote to accept the new contract or vote it down.

Unions have long been part of our nation’s history, fighting for
better pay, safer working conditions, health care and retirement benefits, education and civic participation.
Unions have brought diverse voices together, and their struggles have elevated the working conditions,
the standard of living and the recognition of not just their members, but of all who labor. You probably
associate Labor Day with sales, family barbecues and the unofficial end of summer. For most Americans,
the long weekend 1s a much-needed opportunity to reconnect with friends and family and provides a last
hurrah before the start of fall. But Monday’s holiday holds a much deeper meaning, rooted in the 19th
century fight for fair working conditions. Labor Day was originally designed to honor workers as part of
the American organized labor movement. (Resource: CNN)

Hear at UAW Local 933 your Executive Board decided to have some sort of appreciation for our
members and the surrounding Community the weekend before Labor Day so that everyone can enjoy
the 3-day Labor Day weekend, which was negotiated in the current Collective Bargaining Agreement,
with their family and friends. A Community Labor Picnic Celebration is being held here at Local 933
on August 26, 2023 starting at 12:00 noon until 5:00pm. Come out and help us celebrate in honoring all
working men and women.

The ABM unit has employed approximately 15-20 Hispanic hourly workers who speak or understand
very little English if at all. This has created a language barrier which makes it difficult for their Union
Rep. Rico Bacon or myself to communicate with them. I reached out to one of our Union Sisters at plant
17, Maria Amezcua. She agreed to meet with me and these ABM workers in order to translate for me.
Let’s give Maria a “Big Shout Out” for her supported efforts for our Union brothers and sisters. Maria
did an outstanding job. Thank You! Even though this communication issue can make things a little
difficult, there is nothing that we can’t overcome. As a Union we have an obligation to communicate to
all members and represent them to our best ability. We are looking at different ways of addressing this
issue. If any of our members are bilingual and would like to help, please contact the President’s office
and leave your contact information.

On behalf of myself and the entire Executive Board we wish you, your family and friends a safe and

enjoyable Labor Day weekend. Hope to see you at our next General Membership meeting on September
10, 2023 @ 2:00pm.

In Solidarity,

el = The Women’s Committee will be selling
Gary Holmes, President Walking Tacos during the General
UAW Local 933 Membership meeting for $5. All proceeds
will benefit Relay for Life.

VISIT LOCAL933.COM 3



. 2 Contrary to what management thinks, there is more
’ - to the membership than they would lead you
to believe. In this section we are highlighting
] :H@m members, because wea know that we are.,

Morethan a

NangﬂedDept.

Member Name: Fob Hoover

Local 933 Unit: ATI

Plant/Department: Flant 14/1457
Classification: Jobzetter

Years of seniority: 14

Social Media: Instagram - @CoachRobHoover
Phone: 317-506-0324

Fob has been with Allison Transmission Ine. for fourteen yvears. He is a
Jobsetter in plant 14 in department 1457, but before he came to Allison he worked at
the Indianapolis Motor Speedway and still does to this day. Rob's responsibilities at
the track deal with the audio for the entirety of the IMS. He installs, maintains, and
operates the audio systems throughout the facility ensuring that when you come to the
Speedway, you as a fan have the best experience possible. At the track Rob oversees
the production of the "National Anthem”, the playing of "Taps”, the song "Back
Home Again in Indiana", "God Bless America”, and a multitude of interviews done at
IMS. On top of the multitude of responsibilities Rob has at the track, he is also a
successful basketball coach. He just recently became an assistant coach at Franklin
College in Franklin, Indiana, which is a NCAA Division 3 school. Before that he
coached Indiana Elite Basketball for 15 years. On top of everything, Rob is also the
alternate District 2 committeeman on day shift. If you see Rob out and about don't
forget to say hi, but don't ask him about movies, he doesn't have time to watch them.

ATTENTION

933 Membership

From the Desk of Scott Lawson, Financial Secretary-Treasurer....

The dumpsters in.the parking lot at the Union Hall are for UAW Local 933 Union Hall business use and
its’ tenants. These dumpsters are constantly overflowing. Since Rays was bought by Waste Management, the
fees for overages alone are an additional $250.00 per dumpster each pick up. We currently have the
dumpsters emptied three times per week. The fee with Ray’s Trash was $450.00 per month. Waste
Management charged the Local $1881.00 for the month of July due to the additional dumping overages by
Local 933 Members and residents in and around this area. Unfortunately, due to the illegal dumping at the
Union Hall, we have been left with no other choice but to have locks put on the dumpsters.

There will be signs placed stating “NO ILLEGAL DUMPING" along with cameras installed and we will
prosecute if necessary.




JOHN SNOW  UAW Local 933
L OCAL 933/RR Rolls-Royce
CHAIRMAN

As summer begins to dwindle
away and kids are going back to
school, I will try to update you
on what has been going on in the
facilities here at UAW Local 933 Rolls-Royce.

The $390 million Investment in Project Riehle is well underway and
construction of the 4 new test cells has become visible from Raymond
Street. With foundations completed and cranes lifting walls into place, you
can clearly see the progress taking place. The big change will be going
from an all-steam campus provided by boilers in the Powerhouse, to an
all-electric test facility and modern instrumentation to move Rolls-Royce Indy into the next generation. Each
new test cell will be flexible with the ability to run multiple engine types in each cell. This investment will also
include one additional test cell at West Lafayette Purdue University Aerospace District. This new high altitude
test facility will eventually employ UAW workers.

In the Excellence building formally known as Plant 8, the new broach pits have been installed and the two
new Hoffman broaches are coming in and being assembled as we speak. Both broaches were purchased from
the closed Rolls-Royce Cross-Point facility in Virginia. Rolls-Royce Indy is the largest broach facility in all of
Rolls-Royce and the search is on to bring in new work and utilize the capability to run larger wheels than the other
broaches currently being used.

As military needs change there has been a downturn in standard hours which has activated the National
Agreements Document 3 language. This language offers $70,000 to those retirement eligible 63 or older in
production and 62 or older in skilled trades. To date several employees have taken advantage of this opportunity
to retire with the added bonus. This language helps keep younger seniority workers working and provides the
extra benefit for those who choose to retire. With V-280 and B-52 work on the horizon there is a short lull in
standard hours that the Union and company is working through so there is no work disruption for any employee.

On the first Monday of each September, the United States celebrates Labor Day and honors the American
worker and the social and economic achievements all of you have been a part of and benefited from. Since 1894
when Labor Day was declared a National Holiday, the UAW has been instrumental in fighting for those rights to
fair pay, safety at work, equality in the work place and much more. That fight will continue from our current work
force and we give thanks to all our awesome retirees who fought so hard to give us what we have today. Please
enjoy the great celebration of Labor September 4", 2023 with your family and friends and God bless you and the
UAW.

Together in Solidarity,

John Snow

UAW Local 933 Rolls-Royce
Bargaining Chairman

VISIT LOCAL933.COM 5
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FIREARMS AND ARCHERY

RULES: | LARGEST YOUTH PRIZE
All hunting laws of Indiana will be complied with.
Refer to Indiana DNR Regulations for dates of D E E R w l N S $ 5 0
Youth, Bow, and Gun Season. Winner will be each category
decided by the field dressed weight of the deer, $1 5 0 _
Any ties will share equally any prize, Age 18 or younger, musf be
All deer will be considered towards taxidermy mourtt in compliant with fndiana hunting
for the contest. each category: Bow/Gun laws through grade 12

HOW TO ENTER:
You may enter each category: FIREARMS and/or ARCHERY. All entries have a $10 entry fee. Youth may enter the paid
entry. Checks made payable to UAW Local 933/Largest Deer Contest. Entry forms are available at the UAW Local 933
Union Hall, www.local933.com, or from Brad "Coondog™ Hall - 317.946.5216.

Once deer is weighed-in, BE SURE YOU GET your AVO receipt. BE SURE TO SPECIFY you
are in the UAW Local 933 Largest Deer Contest.

DEER MUST BE WEIGHED AT:

THE OUTDOORSMAN BAKERS CAMP TAXIDERMY & DEER PROCESSING
1010 South State Road 135 4146 East CR 650 North
Greenwood, IN 46142 Bainbridge, IN 46105
317.881.7446 765.552.FURS(3877)

Saturday, September 23, 2023

ENTRY DEADLINE: Friday, September 22, 2023

MONROE RESERVOIR (Cutwright Ramp) $50.00/team - 100% Payback

BIG BASS included in Entry Fee — NO REFUNDS
-Life Preservers Required-
-Artificial Lure Only - NO LIVE BAIT-
-30 Boat Limit-
-5 fish limit per boat-
-14" limit - Large Mouth, Small Mouth and Kentucky Spotted Bass only-
-All live fish released-
-Starting positions and tournament hours to be decided at ramp-

-Boat checks starting at5:30 a.m. Entrants not present 15 mins before take-off will be disqualified-

-Taka.-nff legal sunrise-
Lake is NOT off limits before tournament.
Entry must be submitted on FALL 2023 form. NO EXCEPTIONS!
Forms available at the UAW Local 933 Union Hall, www.local933.com, or contact
Darrell Yates - 317.697.1320 (Cell)

RELEASE AND WAVIER MUST BE COMPLETED AND SIGNED BY BOTH PARTICIPANTS. FAILURE TO DO 50
MAY DISQUALIFY YOU FROM TOQURNAMENT. CASH OR CHECK PAYABLE TO: UAW LOCAL 933/BASS
TOURNAMENT. NO ALCOHOLIC BEVERAGES OR ILLEGAL SUBSTANCES ALLOWED DURING TOURNAMENT
HOURS. VIOLATIONS OF THIS RULE WILL BE CAUSE FOR DISQUALIFICATION.




GEORGE

FREEMAN llI SIMPLE

L OCAL 933/ATI TRUTHS
CHAIRMAN

There are many simple truths in life. Here are just a few:

Life is hard.

Things of value are not easily acquired.
Preparation is essential for success.

Together we can accomplish incredible things.

YV VY

Life is hard, and the last several years have been especially difficult. During COVID the world became
poorer, more isolated, depressed, fragmented, and disconnected. Although COVID is behind us, these effects
still linger. So, what is to be done? To the best of my knowledge, no one has ever complained their way out of a
difficult situation. As Edward R. Murrow once opined, “Difficulty is the excuse history never accepts.” So, again,
what is to be done?

We have before us an opportunity to make significant strides during the upcoming negotiations. It will not be
easy, but things of value are never easily acquired, as the history of the labor movement clearly demonstrates. To
make the most of this opportunity and to succeed in regaining ground that has been lost, two things are critically
important: Preparation and Solidarity.

The members of the negotiating team are fully engaged in the process of preparing for the challenges that lie
ahead. We appreciate the support and engagement of the membership in submitting so many demands, for those
demands will guide discussion and give us direction. But there are many facets to the negotiation process, and
we must tend to all of them. We are scouring contract language to find weaknesses that have been exploited by
management and working to strengthen that language for the benefit of the membership. We are also dealing
with issues of outsourcing, unfair labor practices, unjust dismissals, the loss of apprentices and dock work, and
financial concerns, all while we work through many grievances that have not yet been settled. There is much to
be done, but the negotiating team is diligently preparing, as an essential key to success is, to be ready when your
opportunity comes.

The second critical element to our success is our Solidarity. We can prepare the best arguments and offer
the best solutions, but management is not simply going to give in to our every demand. They will challenge our
positions and make counteroffers that fall short of our goals. We will have to negotiate. While the results of that
process cannot yet be known, one thing is absolutely certain: in order to secure the best possible outcome, we
must stand together. This will be a contract for everyone, not a battle of tier against tier or production against
trades. We stand together, or we fail because “A house divided against itself will fall.” (Luke 11:17)

While we cannot know in advance how everything will turn out, I am confident that our preparation for the
battle and our determination to stand together will find us stronger, more unified, and more prosperous when the
dust finally settles. Together we can accomplish incredible things.

Thank you, Brothers and Sisters, for your support.

In Solidarity,
George Freeman III
Bargaining Chairman, UAW Local 933/ATI Unit

VISIT LOCAL933.COM 7
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and fair wages are still important to the American people.

great time to hear what the Trust has to say and ask questi
benefits.

along with a “Kid’s Zone.” It should be a lot of fun for everyone!

You can see the Retiree Chapter Schedule of Events at the bottom of this page. We have a
October, ....and don’t forget about our Thanksgiving and Christmas luncheons.

Have a wonderful fall, and see you at the Hall!

In Solidarity,
Don Reed
Retiree Chapter Chairman, Local 933

UAW Local 933 Retiree Chapter Congratulations

2023 Events Schedule

D 0 N R E E D “There’s a direct relationship

between the ballot box and the bread

RETIREE box, and what the Union fights for and
CHAIRMAN wins at the bargaining table can be

taken away in the legislative halls.”

This was a quote by Walter Reuther,

and still holds true today. This November please vote for candidates who
have the Union’s endorsement. Programs like Social Security, Medicare

This September, the Trust will be at the Retiree’s Meeting. This is a
ons about our

Don’t forget about the Community Labor Day Celebration Picnic on
August 26" from noon to 5:00 p.m. There will be free food, entertainment,

Casino trip in

ALL MEALS ARE CATERED tO our Retirees !

Except Card Party (pitch-in)

SEPTEMBER 2ND QUARTER

12—Meeting/Lunch — Noon RETIREMENTS

19—Card Party (pitch-in) — 17 am

21—CAP Meeting — 3 pm APRIL 2023

100(il-l\(/l)eBe§rI:z /Lunch (Hot Dogs and Hamburgers) David J. Gill RR
Noon g g g Timothy E. Hamilton RR

12—Belterra Casino — Coffee Only — Frank B. Sliva Jr RR
bus leaves Union Hall @ 7:30 am (Contact JoAnn Reaves)

17—CAP Meeting — 3 pm MAY 2023

19—Card Party (pitch-in) — 17 am

NOVEMBER Richard K. Ennis RR

14—Meeting/Thanksgiving Luncheon — Noon

16—CAP Meeting — 3 pm

21—Card Party (pitch-in) — 11 am JUNE 2023

27—Decorate Hall for Christmas (Chili) — 9:30 am

DECEMBER Jennifer D. Baker RR

06—Beef & Boards Theatre — “White Christmas” — Thomas C. Byram RR
Doors Open 11 am — Drive Self (Contact Phyllis Smith) Gregory W. Dixon RR

9—*Breakfast with Santa @ UAW Local 933 — Mark E. Oberting RR

8:30 am-11:00 am .

12—Meeting/Christmas Luncheon — Noon Jeffrey W. Strainer g

19—Card Party (Pizza) — 11 am Gregory A. Streit

10 VISIT LOCAL933.COM



Scholarship
Winne

UAW Local 933 awarded
one scholarship for
$1500.00
to

Haidyn Janine Cauldwell
Purdue Polytechnic High School
Indianapolis IN 46201
Sponsor: Kurt Cauldwell

RICEHARPRMNGOSSER

2024 SCHOLARSHIP PROGRAM

9894

mchhrd T Gosser Scholarship Program
1691 Woodlands Drive
Maumee, Ohio 43537

18, 2028




EXCERPT FROM UAW FINANCIAL OFFICERS NEWSLETTER

Summer 2022/VOL.3 Issue 1

UAW STRIKE ASSISTANCE

Lhis is a brief description of the benefits of the International Union, TTAW, I

ity for strike benefits and how they are administered o

WHAT IS A STRIKE?

A strike is when workers withhold their labor from their employers
with the authorization of the International Union, The general pur-
pose is to gain a concession from the emplover. Our UAW Constitu-
tion governs strikes in Article 12, Section 14, and Article 50,

What are the different types of strikes?

Strikes can be lawlul or unlawful. This article is focused on lawiul
strikes because maost strikes, including those authorized by the In-
ternational Union, are lawful, which means they are protected by the
National Labor Relations Act (NLRA). Workers who strike for a law-
Tul purpose fall inlo two calegories: 1) unfair labor practice strikers
(ULP) and 2} economic strikers. Both allow workers to strike their
employers legally. Still, ULP strikers have greater reinstatement rights
to their jobs after the strike. Here's o quick rundown of the difference
between the two types of strikes:
fai bor B ice (ULP) Stril
An unfair labor practice (ULP) strike is when we strike due to an
unfair labor practice by the employer, such as failure to bargain
in good faith or failure to provide requested information to the
union for purposes of bargaining. AL the end of an unfair labor
practice strike, workers are entitled to be reinstated to their for-
mer positions (even if that means the employer must terminate
replacement workers) if they have not participated in any mis-
conduct. Il the boss hires replacement workers during a ULP
strike, union workers are guaranteed their johs back.

E ic Stril
An economic strike is when workers strike to gain some conces-
sion from their employer, such as higher wages, better benefits,
shorter working hours, or improved working conditions. Under

an economic strike, you're not legally guaranteed your job back.
Instead, workers must be recalled as positions become available.,

As you can see, the NLRA set up rules for protected activity, which
are an essential consideration when deciding to strike. [t should also
be pointed out that the designation of the type of strike is often set-
tled by the National Labor Relations Board (NLRB), which consists
of members appointed by the President of the United States, who
are not always labor-friendly. This is something you must take into
consideration when determining whether a strike is a smart strategic
Move.

How much is strike pay, and how often is it paid?

Weekly strike pay is $400 per week ($80 per day, Mon-Fri). Eligibility
beging on the first day of the strike. In addition, a bonus check is
paid the week before the Thanksgiving and Christmas holidays, if a
member receives a strike check the week prior.

I members. You can find more 1ils about eligibil

d by consulting with your regional union leadership.

What benefits are covered?

The UAW Strike and Defense Fund pays the costs of group life, transi-
tion bridge, and group medical-hospital insurance. Payment excludes
dental, vision, hearing, and sick and accident benefits. Covered bene-
fits are paid directly by the Fund according to your employer's current
plan or as COBRA payments to the employer’s plan,

Who is eligible for strike benefits?

Eligible members include anyone current in their union security obli-
gations, such as fee payers or objectors,

To be eligible for strike pay and benefits, members must:

1. Be in good standing (current on dues and initiation fees, ifany) on
the day before the strike starts.

2, Be on the active payroll at the start of the strike; members laid off,
on Workers' Compensation, or receiving sick and accident bene-
fits are not eligible,

3. Participate in the strike through picket assignments, serving on a
strike committee, ete.

How do | apply for strike benefits?
You must register and apply for strike benefits on the day and time
assigned to you by your local union,

My wages are garnished for child support. Will
that happen with strike pay?
The UAW garnishes strike assistance if we receive a court order.

Can the strike pay be mailed to me?
Mo, members must pick up their own benefit from their local union
with 113 on the assigned date.

Are strike benefits taxable?
Yes- After $600 is paid in a given year, the UAW issues an RS Form
1099-MISC.

What happens if | cross a picket line?
All strike benefits cease immediately, and appropriate action may be
taken under the UAW Constitulion.

Do | owe union dues on strike benefits?
No, union dues are not taken out of strike pay.

Financial Officers Newsletter 3
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Save The Date

October 21, 2023
933 Union Hall Shelter House " g

- 9:00pm v

This year saw a combined & birds total from both
our weigh in locations at The Outdoorsmen in
Greenwood and Bakers Camp Taxidermist in
Bainbridge! Thank you to both of these locations

supporting Local 933!

We had Grandfather/Grandson winners of the
Turkey and Youth contest this year!

Randy Aliff, SKilled Tradesman at Rolls-Royce
Victory Building won the 2023 Local 933 Big
Turkey Contest this year. He harvested a nice
Gobbler on 4/26/23 that weighed 20.48 pounds
with 29 mm spurs and a 11.5 inch beard! Congrats
Randy!!

Randy Aliff's grandson, Deegan Jones, harvested a
nice turkey on 4/22/23 opening day of youth
season! Deegan’s gobbler weighed 22 pounds
with a 24 mm and 23 mm spurs and sporting a 10
inch beard to win the youth! Congrats Deegan!!

Thanks to all who entered and be on the lookout
for the 2023 Local 933 Big Deer Contest entries for
the fall deer season!

Brad Hall



COMBINED FUNDS REPORT
2ND QUARTER 2023 (April, May, June)

Beginning Balance

INCOME:

Dues/Regular (Private Sector)
Dues/Retired Workers @ 35%
Dues/Retired Workers @ $1.00 or $2.00
Area Retiree Councils

Initiation Fees/International

Initiation Fees/Local

Donation/Other

Exchanges

Interest/Commercial Checking Account
Interest/CD’s

Interest/Savings Account
Rebate/International Strike Fund
Rents/Building, Office, Property
Rents/Gyms and Recreation Halls
Rents/Refundable Deposits

Sales — Fundraising Items

Sales — Refreshments (Food & Drink)
Soc & Rec Entry Fees (Sport Events, Etc.)
Soc & Rec Trvl Co-Pays — Trip Prepayment
Refund/Wages-Organizers
Refund/Registration-Conference Fees
Refund/Printing Cost-Pamphlets & Literature
Refund/Travel Pd to Airline, Agency, Hotel
Income Total

EXPENDITURES:

Wages (Officers)

Wages (Clerical)

Wages (Maintenance and Security)
Wages (Organizers)

Lost Time (Officers)

Lost Time (Others)

Weekly/Monthly Exp Allowance — Officers
Weekly/Monthly Exp Allowance — Others
Officers/Non-Tax Travel, Per Diem
Organizers/Non-Tax Travel, Per Diem
Others/Non-Tax, Travel, Per Diem
Holiday/Clerical

Vacation/Clerical

Holiday/Maintenance & Security
Vacation/Maintenance & Security
Refund/Maintenance & Repair
Refund/Recognition Service Awards
Refund/Refreshments
Refund/Registration-Conference Fees
Refund/Supplies

Refund/Dinners, Luncheons, Banquets
FEDERAL Taxes

FICA Taxes

MECA Taxes

Local/County Taxes

Indiana State Taxes

IRA/Employee Deduction

ues

ay Deduction

Intl Initiation Fee

Local Initiation fee

Damage Deposit Rental of Hall
Refund/Soc & Rec Entry Fees
Refund/Soc & Rec Trvl Co-Pay Trip Prepayment
Federal Income Taxes Forwarded

14 VISIT LOCAL933.COM
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$861,917.49

$567,994.04
13,848.05
723.00
80.10
123.00
2,337.00
7,084.00
342.00
17.86
9.21
477.11
13,944.27
11,323.98
2,630.00
580.00
652.00
605.00
4,655.00
1,354.00
18,432.96
50.00
150.00
1,956.15
$649,218.73

$37,267.50
40,137.99
10,904.44
18,200.00
17,231.97
33,519.05
4,095.00
1,560.00
3,885.79
2,358.56
9,744.06
679.28
7,563.67
166.48
499.44
14.01
100.00
23.16
292.64
211.56
37.98
17,632.29-
10,653.12-
2,491.31-
3,201.77-
5,412.02-
4,460.00-
773.66-
280.00-
2.00
38.00
700.00
2,310.00
255.00
17,632.29

FICA/Forwarded, Employee 13,144.43

State Income Taxes Forward 5,504.06
County Income Taxes Forward 3,296.78
Retirement Savings Forward (Simple IRA) 4,460.00
Union Dues Forward 548.23
FICA/Employer Share 13,144.43
Unemployment Taxes — Federal 549.23
Unemployment Taxes — State 545.19
Dental/Hearing/Medical/Vision Insurance 17,832.28
Disability/Sickness & Accident Ins 350.64
Group Life Insurance 1,031.71
Workers Compensation Insurance 3,135.00
Medical Fee Reimbursements 2,687.13
Pension Allocation 4,251.84
Retirement Savings (Simple IRA) Employer 1,798.61
Athletic Part: Tournament Prizes 1,621.65
Bank Charges-Service Fees, NSF, Etc. 18.00
Bank Errors (that decrease account balance) 2.76
Insurance (General Liability, Fire, Theft) 16,530.13
Maintenance & Repairs 7,713.63
Taxes (Real Estate-Property) 9,761.35
Utilities (Building Ownership) 13,888.61
Cartage & Freight Fees 189.56
Donations/Charities 2,582.86
Donations/Other 400.00
Door Prizes 700.00
Exchanges 490.00
Flowers, Bibles, Cards, Donations in Lieu 2,120.70
Furniture & Equipment-Leases & Rentals 530.63
Furniture & Equipment — Purchase 318.75
Hats, Jackets, Shirts, Etc. Not for Resale 423.00
Insurance-Special Event Liability 538.66
Per Capita Taxes — International 443,343.52
Per Capita Taxes — CAP Council 17,791.31
Per Capita Taxes — Affiliates 6,408.00
Per Capita Taxes — Retiree Councils 80.10
Per Capita Taxes — Retired Workers @ 65% 271.05
Postage 810.60
Printing/Local Newsletter-Paper 5,126.85
Printing/Pamphlets & Literature 440.23
Professional Fees/Legal 7,636.75
Refreshments — Caterers 5,552.00
Refreshments/Coffee, Donuts, Food, Soft Drks 996.49
Registration/Conference/Tuition Fees 3,250.00
Rental of Buses, Cars, Vans 3,350.00
Resale Items-Refreshments 224.65
Scholarship Awards 1,500.00
Soc & Rec Events/Breakfast with Santa 100.00
Soc & Rec Events/Easter 188.00
Soc & Rec Events/Dinners, Lunches, Banquets 4,510.43
Soc & Rec/Parties, Dances, Other 35.00
Soc & Rec Events/Picnic 2,388.50
Supplies-Office 4,252.13
Technical & Support Fees 1,219.00
Telephone 103.44
Travel-Direct Paid-Hotel, Trvl Agency 9,966.88
Expenditure Total $814,180.68
Total $696,955.54
April 2023 May 2023 June 2023
Beginning Balance: Beginning Balance: Beginning Balance:
$861,917.49 $705,251.56 $724,175.02
Income: Income: Income:
$219,343.22 $221,927.52 $207,947.99
Expenditures: Expenditures: Expenditures:
$376,009.15- $203,004.06- $235,167.47-
Difference: Difference: Difference:
$156,665.93- $18,923.46 $27,219.48-
Balance: Balance: Balance:
$705,251.56 $724,175.02 $696,955.54
Beginning Balance $861,917.49
Income $649,218.73
Expenditures $814,180.68-
Difference $164,961.95-
Balance $696,955.54
Bank Balance/Comm. Account. $564,579.26
Money Market Savings Account 59,314.79
Certificate of Deposit 49,572.50
Certificate of Deposit 23,488.99
TOTAL CASH ASSETS $696,955.54

Respectfully submitted by, subject to audit: Scott Lawson
Financial Secretary-Treasurer UAW Local 933



IN MEMORIAM

APRIL 2023
Angela “Angie” Bighy ......ccccceevvnerreccsssnnnns Ret.
Brian Bingham (Sister) .........cccccoeevveeenneen. 0507
Ciro Broadus (Mother) .........ccccceeevveeennnenn. 0592
Donnie Gaines, Jr. (Mother) ............cc....... Ret.
Tracy Gillett (Stepfather) .........cccuvee.. 9A02
Garland Gowen ...........uueeeeeerccicnnencccnnnens Ret.*
Harold “Ted” Hodge .....cccceeeeeeeccnnnereccceene Ret.*
JACK JAFVEr .ccuueeeereiecinnneeieeccnnnnneeeecssnnnes Ret.
James Laudick ......ieecveeiininnnicninnnncnnnes Ret.*
Gerald Metzger (Brother) ..........cccoeennee. 0572
John Morrow (Spouse’s Mother) ................ Ret.
Billy “Robby” Robinson ......ccccceceeeeesscnnnes Ret.
Doyle Schweigel .......ccoovvvueeriicrsisrnnneiccsscnnns Ret.
Mike Shaw (Spouse) ......cccceeeevveeeecrveeennnnnn. Ret.
Kristen Swanson (Grandmother) .............. 9A02
Steven Swatts (Father) ..........ccccccvveiennenn. 2201
Gerald Turner .........ceeeccisneeccscnenccsnnees Ret.*
Mark Weaver (Spouse’s Father) ................. 0535
Leonard Wilson ........cceeeicinnericscnnenccnnnnen Ret.
MAY 2023
Terry Beaman ........eeeeeeeeeeennieccccccssssssnnnn Ret.
Rex Christie (Granddaughter) .................... 1334
Dave Davidson (Stepson) ........ccccceveeeenneeen. 4599
Charles L. Davis ......ciiciveeiccicneecccnnennene Ret.
Michael Davis (Brother) ...........ccccvveennneen. 3563
Billy “Fergie” Ferguson .......ccceeeeeeereccceeee Ret.*
Bernard Hamilton (Father) ........................ 3553
Jackie Harvey (Mother) ........ccccceevvveennnnn. Ret.
Randall Hill (Father) ........cccccovveeeiiinnnnnenn. 4560
Dwight HODSON .....ccccovvvnnnriiccssssnnnneccsssnnnns Ret.
Luther Holland ...........uuueeeeeeinnnnneeeecsnnnnns Ret.
Kevin Holston (Son) ......cccceeevveeeeciieennnnnenn. Ret.
Paul Huber, Jr. (Spouse’s Mother) .............. Ret.
John D. Jones .......ieecveeicnicnnricsinnnccnnnns Ret.*
Wilbur “Tom” McAIlister .........cccevueenneee. Ret.*
Michael Mitchell (Mother) ........................ 4560

Barbara “B.J.” Murry (Mother) ................. 0591
Nighole Riggs ..o 00 L0000 % 80 B L., 9F05
Flomeasandersy.. 1. 5. Chssh & A W L0 8 Ret.
Randall “Buck” Sanders (Father) ................ Ret.
Gary Saucerman (Father) ........ccccccveveennnnn.. Ret.
Marion “Wayne” Saucerman .........cceeee.. Ret.*
JETHTO Sells .......coonneneniinnencissioasunst SN Ret.*
Taylor WHhite ......cccccovvvvnnericciiscnnnneccsssnnnes Ret.*
JUNE 2023

Ron Asher (Father) ........cccccoeeevieiiiieennnen. 0507
Ronald K. Asher .........eeeuericscnnnncnnns Ret.*
Dale Coyle ....ccouuueericcrisrnnnreccssssnnnnnecssssnnnns Ret.
Michael Creek (Father) .........cccceevvveennnenn. 0583
Stephanie Criswell (Grandmother) ............ 0823
Brad Fox (Brother) ........ccccceeeviieeiiieennnen. 0841
Bryan Harbert (Father) ..........cccccoeveeennnn. 0591
Randall Harbert ...........eeeeeeinnnneeeeccsnnnnns Ret.
James “Kevin” Harris .......cooveeeccnnene. 0535*
Marty Hughes (Father) .........cccccooevverennnenn. 3552
Matt McCoy (Spouse’s Grandfather) ......... 1528
LEF:) 5 2\ [171) o Ret.
Jeffrey Mullins (Spouse’s Grandfather) ....9A01
Patrick Parsons (Sister) .......ccccceeeevveeennnnenn. 0590
Grover Petty (Son) .....ccccovveevcveieeeiieeeeen, 0535
Richard “R2” Rife II .......cccceevueeverccuccnnes 3470
Deron Sanders (Father) .........cccccoecvvveennenn. 3558
Sharon SKaggs .....ccceeereccsssnnnnnccsssssnnnnenes Ret.
Sean Verwold (Father) ..........cccoccvveeennnnnn. 0535
Brian Walker (Father) .........cccceeviiiennnnnn. 0535
Troy Wilson (Stepson) ......ccccceeeeevveeeennnenn. 0535
* DENOTES VETERAN

The Staff of The Rocket apologizes for any omissions or errors of deceased
hourly members and their families’ memorials.

Please remember to notify your Local 933 staff in the event of a loss of a
family member. Rolls-Royce, Allison Transmission, ABM, Ryder Logistics,
and Ford INHVC do not necessarily pass this information on to us.

You may report your loss by calling (317) 247-6661.
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’-;‘_.,m“w.o** ACTIVE/RETIRED UAW LOCAL 933 MEMBERS:

If your address has changed or you are moving soon, please print your correct current
address and telephone number below your mailing label on THE ROCKET, and return
only the top half of the back page to: UAW Local 933 President's Office

UPCOMING LOCAL 933

Membership Meetings

Skilled Trades Unit Meeting
Sunday, September 10, 2023
@ 1:00 p.m.

AGENDA
Regular Order of Business

Regular Membership Meeting
Sunday, September 10, 2023
@ 2:00 p.m.

AGENDA
Regular Order of Business
2nd Reading of Proposed Bylaws Change
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